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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DR RAFI Q ZAKARI A COLLEGE FOR WOVEN

Name of the head of the Institution

Dr. Mazahar Farooqui

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02402402462
Mobile no. 9890995522

Registered Email

principal.dr.rzcw@nmail.com

Alternate Email

maqdoonf @nmai | . com

Address Navkhanda, Jubl ee Park
City/Town Aur angabad

State/UT Mahar ashtra

Pincode 431001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Tanmay A. Pai t hankar

Phone no/Alternate Phone no.

02402402061

Mobile no.

9422289060

Registered Email

t anmaypai t hankar @ot nmai | . com

Alternate Email

pai t hankar t anmay @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://drrzcw. in/ 1 QAC aspx?i d=080516
c9- bf 35- 4dec- bd24- 1b8f 584ef 29e

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://drrzcw. i n/ Acadeni cs. aspx?i d=24

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
1 B+ 78.70 2004 08- Jan- 2004 08- Jan- 2009

6. Date of Establishment of IQAC

29-Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ & Administrative 26- Feb- 2019 100
1

Resear ch Paper 20-Jul - 2018 20

publication In 120



http://drrzcw.in/IQAC.aspx?id=080516c9-bf35-4dec-bd24-1b8f584ef29e
http://drrzcw.in/IQAC.aspx?id=080516c9-bf35-4dec-bd24-1b8f584ef29e
http://drrzcw.in/Academics.aspx?id=24

I nternati onal Journals

Use of ICT Tools

05-Jul - 2018 20

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Rafiq M nor Proj ect Dr Babasaheb 2018 100000
Zakaria Col | ege Ambedkar 720
For Wonen Mar at hwada
Uni versity

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Research work to be published in international

journals 2. Audio video aids in

teaching learning process 3. To nonitor the student attendance 4. Career

counsel ling and gui dance cell
envi ronment al i ssues.

strengt hened. 5. Sensitizing students to

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5129_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5129_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5129_Minutes.pdf

e Research activities to be strengthen
whi ch should be reflected in increase
nunmber of papers presentation in
conferences and publishing in
internationals inpact factor journals.

adopting el earning tools for
topics in different subjects.

nor e

e El earning process to be strengthen by

e Nunmber of research papers increased
in international and national journals
who have good inpact factor « ICT tools
are used for different subjects

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

CDC 10- Dec- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Nov- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managerent | nformati on System
currently operational (maximum 500 words) Managenent i nformation systemis

wor king online and offline. Al
teachers contact for the necessary
requirements to 1QAC. Quality
initiatives and quality culture
programres are chal ked out in | QAC
Meetings. If necessary, the consent is
taken by C.D.C. Principal of the
college is chairperson in | QAC as wel |
as CDC. The deci sions are comuni cated
to C.D.C by Principal. For students,
CMsS Software is used. Al data of
students is preserved in conputers at
of fice. Students are given unique ID
nunber. Exam nation work is done
totally online. Question papers are
downl oaded from university website

t hrough online I ogin. Question papers
are photocopied in required nunber. The
absentee report is communicated to
university online. Entire work i s under




CCTV surveillance. Know edge Resource
Centre has books, periodicals and
reference books with bar code. Students
are issued library cards. KOH is very
useful for the students and teachers in
searching books. Al audit is under
control of adnministrative office

Budget to various departnents is
sanctioned at the begi nning of academ c
year. All student’s data is preserved
in soft copies. Subject wi se and cl ass
wi se lists are available. Students and
alumi get to know about vari ous
programres in college through coll ege
website://ww. acscashti.com

Communi cation to all agencies |like Dr.
Babasaheb Ambedkar WMarat hwada
University, UGC, NAAC, AISHE, NIRF is
made through mail. Adm ssion process,
reservation policies, staff paynents
are all strictly according to
governnent rules and regul ati ons.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1) The institution adheres to effective curriculumdelivery through a well
pl anned and docunented process. 2) To achieve the goals of college vision and
m ssion, the managenent, 3) The principal and all the faculty nenbers are
sincerely committed to provide quality education and effective inplenmentation
of the curriculum 4) The coll ege adheres to the guidelines laid dowmn by the
state government in general and University which is Dr. Babasaheb Anbedkar
Mar at hwada University in particular. 5) W try our |level best to provide 180
days of teaching according to acadenic cal endar per year. 6) Special classes
are engaged during vacation or off-hours to conpensate for the | oss due of
| eave avail ed or due to exam nation / evaluation work. 7) The coll ege adheres
to a special Tinetable programfor the effective delivery and transaction of
the curriculum 8) The classroomteaching is planned for both (Arts Faculty)
and Science Faculty from (9.30 amto 5.30 pn) daily. 10) Extra cl asses are
engaged by the faculty menbers during vacation and zero-hour for hel ping sl ow
| earners to inprove their performance and advanced | earners to further upgrade
their academnmic performance. 11) Another significant steps in curriculum
designing is teaching plans. The faculty nenbers of various departnents prepare
annual and nonthly teaching plans. 12) To nake it nore effective daily teaching
plan is prepared and it is nore effectively inplenented. For effective
i npl ementation and curriculumdelivery, 14) Al the faculty nmenbers nake use of
the nethods of |ecture, display boards, questioning and honme assi gnments. 15)
These net hods are suppl enented by nodern teachi ng nethods, the faculty nenbers
make use of | CT and PPT presentation for effective learning. 16) Many faculty
nmenbers use the teaching nmethod of class-seminars and group di scussion to
enhance effective teaching and | earning process. 17) The science faculty
menbers use practical denonstrations for effective curriculumdelivery. Besides
charts and al buns are al so used as teaching aids of effective inplenmentation of




the syllabus and clarity of the concepts. 18) Some faculty nenbers al so use
rel evant online-videos and filns to supplenent their teaching of the syllabus.
Hands on training and education is provided through organi zi ng poster
presentation by alnost all the departnents. 19) To devel op students’ interest
in the subject’s field-trips are arranged for the students by alnost all the
departnent. 20) For effective curriculumdelivery each departnment conducts two
class-tests and assignnents. The evaluation of class-test helps to inprove
students’ performance at the sane tine it reflects the areas where students
need nore counselling.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
COP Commun copP 22/ 06/ 2010 180 cl asses - Vvoice
i cation i nn and accent
Ski | | Commut ations training -
Skills in Prsenati on
Engl i sh, Skills
Preparing -Interview
ot hers for Techni que
interview
Chemi stry CcoC 17/ 11/ 2014 180 Job in Know edge
anal ytical i I ndustri es, of all
nstrunent ati Pat hol ogy I nstrument s,
on Labs, Pharma PhD Anal ysis
ceutical s, of
Food, cosneti cs,
Chemi cal dairy
i ndustries product,
anal ysi s of
food grains
Creative CcoC 27/ 12/ 2011 180 Job in Witers, Po
Witing and Cal l'i graphy ets, Transl at
Ur du es, Orates
Teachi ng and Teachi ng
Facul ty
Bot any- CcoC 22/ 06/ 2010 180 Seed - learning
seed testing conpany, and handl i ng
and pl ant seed quality quality
pat hol ogy test, self- control
enpl oynents neasures of
seed. -
Germ nati on
of seeds.
Di pl oma I n coc 27/ 12/ 2011 180 Ski I anat ony,
sericulture | ndustry st udy of
Cot t age appl i ances
I ndustry Sel nor phol ogy
f - Enpl oynent
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction




BA

Political Science/
Hi st ory/ Economi cs/
Engl i sh/ urdu/ Home
Sci ence/ Soci ol ogy/

Psychol ogy

04/ 06/ 1990

BSc

Physi cs/ Chem stry/
Bot any/ Mat henati cs/
Zool ogy/ Conput er Sci ence/
Anal ytical Science

04/ 06/ 1990

English/ Urdu

15/ 06/ 2005

Chemi stry

15/ 06/ 2009

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBC Chemi stry 15/ 06/ 2009
VA Ur du 15/ 06/ 2006
VA Engl i sh 15/ 06/ 2005

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
114

Diploma Course
5

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
B.A |l Year (Basic 11/ 06/ 2018 80
Concept of Politica
Sci ence Liberty Equality
Justice)
B.Sc. |l Year 11/ 06/ 2018 240
(Envi ronnment Sci ence)
B.A Il Year (Natural 11/ 06/ 2018 25
Rescour ces Renewabl e and
Non- renewabl e)
B. Sc Il Year (Ethic 11/ 06/ 2018 40
and Cyber Law)
B.A Illyear (Femnism 11/ 06/ 2018 3
B.A | Year (Gender 11/ 06/ 2018 100
Rel at ed Devel ponent
| ndex)
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Chemi stry

21




BA Engl i sh 15

BA Ur du 37

BA Political Science 3

BA Horme Sci ence 7
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1) The college collects feedback on curricul um aspects and courses from

di fferent stockhol ders such as students, parents, alumi and faculty. 2) There
is a committee which collected feedback from students of B. A and B. Sc of all

the subject taught by faculty nmenbers and are anal yzed by using conputer
programre. 3) The feedback is collected both manually and virtually from
students, parents, alummi and teachers on curriculumwhich is prescribed by the
university. 4) The coll ege conducts annual alummi neet in which suggestions are
received formalumi and action taken for the inprovenent and devel opnent of
teaching and other practices in the college. 5) Formal feedback is also taken
during these alummi gatherings. Further college website invites alumi to
provi de feedback through online Performa. 6) The format of feedback on
curriculumfor various stakeholders that is collected is given below. 7) Online
feedback is an integral feature of evaluation of effective and efficient

| earning and practices. 8) The Feedback of Students collected are based on
teachers performance. 9) The Criteria is based on regularity, using black

board, know edge based, using ICT tool. 10) Now every departnent using |ICT
Tool s, Audi o, Video Visuals, Power point presentation, YouTube channel
accordi ng to suggestion of the students from feedback forns. 11) Coll ege

organi zes guest lecture of alumi
and extra curricular activities for

12) every departnent al so conduct curricul ar
students benefits

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BA

Ur du,
Engli sh,
H story,
Political
Sci ence,
Soci ol ogy,
Econom cs, Hone
Sci ences

720

335

335




Psychol ogy,
Hi ndi
BSc Physi cs, 360 270 270
Chemi stry,
Anal yti cal
Chemi stry,
Zool ogy,
Bot any,
Mat hemat i cs,
Conput er
Sci ence,
Engl i sh, Urdu,
H ndi .
MSc Chemi stry 60 37 37
VA Engl i sh 60 28 28
VA Ur du 60 25 25
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 625 90 31 6 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 37 10 14 4 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teaching learning process is a part of sound education system Institution follow mentor-mentee process for the
better evaluation and progress of the students. Mentoring system is student -centric. has been introduced to
develop a better and effective students teacher relationship to guide the students in their academic as well as
personal matter. The role of the mentor is to nurture the students and guide them regarding any issues they
come across. Special Rapport is created with to solve the problems. Each mentor is given list of the mentees
who are under them. Total 10 to 15 students / mentee are allotted for each mentor. Class wise distribution is
done according to their related faculty. Mentor has to guide the mentee for three years. Mentors have a
responsibility to look after the regularity, punctuality, participation and discipline of the mentee. Activities of each
mentee is to be observed by their mentor. The mentors meet the students associated with them once in a week.
A separate mentoring and counselling hour is maintained for each class as part of their time table and the
respective faculty meet the students in the said hour. Problems of mentee are discussed by their mentor. If a
student is absent for more than 10 days continuously then mentor calls the parent of a student, enquires the
reason and advises them accordingly. Action is taken by the mentor solving the problems of the mentee,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5129_Demand_ratio_1663151128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5129_ict_tools_1663151504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5129_e_resource_1663151512.xlsx

sometime guidance and help is taken from the principal. Mentor look after activities of mentee such as exams,
results, co-curricular involvement. Time to time update is taken by the college senior member. A review is
conducted by the principal with the mentors review the actives of mentee. Record of each mentee is kept by the
mentors to update the guardians of those respective students. Healthy relations are kept between both mentor
and mentee. Mentors communicate with their colleagues and promote mentees at the time of difficulties
opportunities so as to further develop their areas of interest. Often discussions regarding uplift rent of mentees is
carried out with parents over the telephone by the mentors. The main objective of the mentoring system is to: 1.
To monitor the student’s regularity and discipline. 2. To enable the parents to know about the performance and
regularity of the children. Student relationship improvement. Counselling student for solving their problems and
provide confidence to improve their quality of life. 3. To identify and understand status of slow learners and
encourage advanced learners. 4. Identification of slow learners for conducting Remedial classes. Advanced
learners identified and encouraged with prizes. 5. Guiding student to choose right career path for jobs higher
studies entrepreneurship. Outcomes of the system: The student’s attendance percentage has increased to
greater extent. There is quiet an improvement in teacher - student relationship due to the direct communication
between mentor and the student. Mentoring system has helped in creation of a better environment in college and
has bridged the gap between the teachers and students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
715 28 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

29 21 8 0 20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Sum a Fatima Associ at e Wnen in
Pr of essor Educati on

Leadership Award

2019 Dr. Sum a Fatinm Associ at e d obal Archivers
Pr of essor Awar d
2019 Dr. Sumia Fatinmm Associ at e I nt er nati onal
Pr of essor wonen of the year
Awar d- 2019
2018 Dr. Shai kh Associ at e Fel | owshi p
Yasneen Pr of essor Associ ati on of
Zool ogi sts, India.
2019 Dr. Shai kh Associ at e Awar d of
Yasneen Pr of essor Excel l ence in
Researc

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-




end examination end/ year- end
examination

BA U G I to VI 08/ 10/ 2018 01/ 06/ 2019
2018- 2019

BSc UG I to VI 08/ 10/ 2018 01/ 06/ 2019
2018- 2019

VA P.G | to 1V 08/ 10/ 2018 01/ 06/ 2019
2018- 2019

VA P.G | to IV 08/ 10/ 2019 01/ 06/ 2019
2018- 2019

VBc P.G | to 1V 08/ 10/ 2019 01/ 06/ 2019
2018- 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Dr. Babasaheb Ambedkar Marat hwada University
Aur angabad, and follows the Exam nation pattern of the university. Dr. BAMJ
Uni versity guidelines are strictly adhered with respect to eval uati on process.
Thi s evaluative nmechanismis geared towards preparing students for their final
exam nations conducted by the affiliating university, and also for their
overal |l enrichment. Keeping in view the need for continuous assessnent of the
students, the college initiated the followi ng nmeasures: The Actual Practice
(Types of evaluation): ¢ Ability test (Selection test) is taken for evaluation
after adm ssion to assess the | evel of understanding and proficiency of the
students. Performance of the students in ability test is used for faculty to
identify slow and advanced | earners in their respective subjects. Slow Learners
are encouraged to inprove their performance in future by counseling. Counseling
Sessions are used to sort out the personal issues, academ c and non-academ c
probl ems. ¢ Special classes are held after the Ability Tests to help the
students prepare better for their upcom ng university exanm nations. ¢ Renedi al
cl asses are held for slow |l earners. ¢« Departnmental periodic class tests and
tutorials are taken. (Tutorials as part of which students have to wite
guestion answers based on termsyllabus). ¢ The corrected test answer papers of
the students are distributed to themfor the verification by the students and
any grievance is redressed inmmediately. ¢« The nmarks obtai ned by the students in
i nternal assessnment tests are filed up periodically and kept in the departnent
along with their attendance. ¢ Periodic Sem nars, G oup discussions are
arranged per senester. o Each student is encouraged to give seminars in the
class. » Mdire assignnents are given for practice. ¢« The students are inforned
of the m stakes conmitted and guided to inprove their performance in term end
exam nations. Practical Exam nations: Day to day performance of the students is
assessed for every experinent which includes regularity, performance, viva and
the pronptness in submtting the record books assignnments. For |ab courses, the
mar ks/ grade scored by the student for each experinent is indicated in the
observation/record. The independent |earning, practical approach to the real-
time applications is tested by viva voce for |aboratory courses. Practica
Examination has to be carried out within the stipulated tine. Attendance of the
students for the practical exami nation is nonitored. The end exam nation for
the |l aboratory and projects shall be conducted with internal and externa
exam ner appointed fromthe other coll eges as decided by the University. After
conpl etion of the practical exam nation, the faculty eval uates the answer
scripts. The faculty submits the marks to the exam nation branch and marks are

upl oaded on university web portal

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5129_Evaluation_1663655706.xlsx

samne.

Aur angabad,

i nt er nal

t eachi ng schedul es,
schedul es are provided by the director of exam nation eval uation,
in the beginning of the academ ¢ year
academ c cal endar concedi ng university cal endar which includes cel ebrations of
uni versity foundation day,
gui delines of the university about examinations are infornmed to students from
time to time through student
verbally by the faculty of the college. All
assessnent of students.

B.A. MU However,

various days, annual

| ectures,

wi nt er
the coll ege,

soci al

Since our college is affiliated to Dr.
the academ ¢ cal endar

sunmer vacati on,

gat heri ng,

courses of the college,
tentative schedul e of university exam nations etc.

Hol i days and ot her activities and cel ebrati ons/observances by the college are
al so included in the academ c cal endar

Babasaheb Anbedker
is prepared and notified by the University at
t he begi nning of the academ c session and our college strictly adheres to the
In keeping with the academnic cal endar prepared by the university, our

coll ege authority al so prepares an acadenic cal endar for the coll ege by

i ncorporating few nodifications as per necessity. This academ c cal endar
comprises of the dates of commencenent of classes and exam nations viz. the
semester w se schedul e for
assessnents,

Uni versity,

schedul e of the coll ege

Thi s i ncludes adm ssi on,

noti ce board, departnental

days to cel ebrate.

counci | .

held in accordance with this acadeni ¢ cal endar

regi stration,
Exam nati on

of Dr.
pr epar es

ot hers. The

noti ce boards al so
Departnments conducts interna
The academi c cal endar is discussed in the departnental
neeti ng of each departnent and also in the teachers
di stributed anong al
Del i very of

It is then
teaching faculty and non-teaching staff of the coll ege.
compl etion of syllabus and conduction of exam nation are

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drrzwe.in/l earning-outcone/

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

uG

BA

Ur du,
Engl i sh,
Hi story,
Political
Sci ence,

Soci ol ogy,
Economi cs,

Homre

Sci ences
Psychol ogy,
H ndi

70

43

61. 00%

uG

BSc

Physi cs,
Cheni stry,
Anal yti cal
Chemi stry,

Zool ogy,
Bot any,
Mat hemat i cs,
Conput er
Sci ence,

57

15

26. 31%



https://drrzwc.in/learning-outcome/

Engl i sh,
Urdu, Hindi.
P.G MA Ur du 14 14 100%
P.G VA Engl i sh 10 8 80. 00%
P.G VSc Chem stry 24 1 04%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://rzcw. in/feedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 Dr. Babasaheb 100000 100000
Proj ects Anbedkar
Mar at hwada

Uni versity
Aur angabad
(MY9))

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I nnovation In life Bot any 20/ 01/ 2019
Sci ence

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 25000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5129_Pass_percentage_1663152156.xlsx
https://rzcw.in/feedback/

Name of the Department

Number of PhD's Awarded

Chemi stry 1
Bot any 2
Zool ogy 2

Hi ndi 2

Econoni cs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal Cheni stry 19 21

I nt ernati onal Bot any 28 163
I nt ernati onal Zool ogy 8 26
I nt er nati onal Physi cs 3 26
Nat i onal Conput er Sci ence 2 3

I nt ernati onal Conput er Sci ence 1 12
I nt ernati onal Engl i sh 2 8
Nat i onal Ur du 8 40

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Chemi stry

1

Bot any

=Y
w

Zool ogy

Physi cs

Engl i sh

Ur du

Hi ndi

Psychol ogy

Economi cs

H story

Plrlrlas]lr]d]w] s

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Phyt oche Mazahar Asi an 2018 16 Dr. Nill
m cal Far ooqui j our nal Rafi g
screening and Pharma Zakari a
and anti ceuti cal Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5129_journals_notified_on_UGC_1663154241.xlsx

anoebi ¢
st udi es of
Tamar i ndus

i ndi ca

| eaves

extract

and
Clinical
Resear ch
Ol ine -
2455- 3891
Print —
0974- 2441
http://dx.
doi . org/ 10
. 22159/ air
port

for Wonen
Aur angabad

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mazahar I nt er nat 2018 16 Ni Il Dr.
Stability Far ooqui i onal Rafi g
const ant Jour nal of Zakari a
study of Chem Tech Col | ege
transition Resear ch for Wonen
net al
conpl exes
wi th Pharm
acol ogi cal
ly active
ligand (N
{4-chol oro
phenyl )
Met hyl ene
} Nocotino
hydr azi de)
by pH
nmetric
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 7 45 0 0
nar s/ Wor kshops
Present ed 0 28 0 0
papers
Resour ce 0 7 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5129_Bibliometrics_1664013290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5129_Index_1663243246.xlsx

Tree plantation
i n Daul t abad Ghat

NSS unit, Dr.

RZCW

24

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Shooting Rifle

Won Bronze Medal

Dr. Babasaheb
Anmbedkar Mar at hwada
Uni versity
Aur angabad- 431001

1

Al India
I nteruniversity and
Shooting Rifle

Certificate of
participation

Punj ab
Uni versity,
Chandi garh on 5th

Tour nanent at
Punj ab University,
Chandi garh on 5th

Novenber, 2018.

Novenber,

2018.

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
I ndependence Dr. RZCW | ndependence 24 51
Day cel ebration
and shapat
swacht a abhi yan
NSS day NSS unit, Dr. NSS day 19 100
cel ebration and RzZCW cel ebration and
Swachta H Seva Swachta H Seva
pr ogr amre progr ame
Al DS NSS unit, Dr. Al DS 16 60
awar eness RzCW awar eness
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of fi

nancial support

Duration

Resear ch

02

Sel f

1000

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

/research lab
with contact

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/
industry

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5129_Extension_1663667459.xlsx

details

0

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sardar Dal i psing
Conmmrer ce and
Sci ence Col | ege
Aur angabad

t eachi ng resources,
course material and
t eachi ng
strategies. 2. Both
col l eges to study
wi || endeavor to
mai ntai n students,
t eacher exachnge
progranms to provide
t he opportunity to
study, |aboratory
experinental work.
3. Exchange to | ea

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Chrom Anal yti cal 10/ 07/ 2018 Training in 34
i nstituted, Laboratori es
Aur angabad (M S) Arrange Lecture
Dept. Chemi stry, 12/ 11/ 2018 1. Exchange of 59
Kohi noor Arts, students faculties
Commer ece Sci ence in Laboratories. 2.
Col | ege Khul t abad, Arrange Lectures/
Aur angadbad (M S) Sem nar /
Conf er ence.
3. Mobi li zati on of
resources for
research
Vi vekanad Arts, 08/ 10/ 2018 1. Exchange of 35

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

110000

108490

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Cl assroons with LCD facilities

Exi sting




Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nl Nill Nill 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15472 2620058 128 22713 15600 2642771
Books
3234 0 0 0 3234 0
Ref erence
Books
CD & 114 0 0 0 114 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 49 22 34 0 0 11 34 10 23
g
Added 5 0 0 0 0 0 5 0 0
Tot al 54 22 34 0 0 11 39 10 23
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
110000 108490 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The overall authority and responsibility for maintaining and utilizing the
physi cal, academ c and support facilities rests with the principal. The
principal by delegating the authorities and responsibilities to Vice-
Principals, Head of Departnments and various comrttees, ensures that the
resources are optimally utilized and naintained for the benefit of the
st akehol ders. The financial requirenent are assessed on the basis of the
requi rements subnmitted by the Head of Departnents and ot her Support Units at
t he begi nning of Academ c Year. The principal nakes budgetary provisions for up
gradation, nmaintenance and utilization of all the resources of the institution
Al'l the purchases are done through Principal as per the laid down nornms and
procedures. All the resources are recorded in the Accession Register and Stock
Regi ster mai ntai ned by the concerned departnments. On the basis of the reports
and suggestions, the principal takes corrective actions, if needed for the
opti mum use and mai nt enance of the physical, academ c and support facilities.
Li brary resources are nmaintained by the Librarian with the hel p of support
staff under the overall supervision of the Library Committee. The library
resources are nmade available to the students and staff from10:00 a.m to 05.00
pmon all days excludi ng Sundays and hol i days. The overall maintenance of
furniture, conputers, photocopying machi nes, etc. are made through the trained
qualified staff. The regular cleaning and sweeping is done y the support staff
of the college. The sport facilities are maintai ned and | ooked after by the
Director of Physical Education with the help of support staff under the overal
supervision of Sports Committee. The physical facilities |ike |aboratories,
library, classroons, sports facility, etc. are made available to the students
and staff nenbers as per the tine table and schedul e which is planned for
optimumuse of facilities under the supervision of the staff and instructor /
assistant. The resources of the | aboratories are maintained and utilized under
the supervision of Heads of the Departnents with the help of support staff. The
| aborat ory equi pnent are repaired and serviced periodically by outsourcing as
per the needs. The nai ntenance of conputer hardware and | T enabl ed systens are
done by the technical staff and hardware technician. The el ectrical equi pnent
and systens are mmintained by the qualified electrician of the college. Water
Supply, R O Plant, bore wells supply nade through punp house. Painting and
beautification of the canpus are done periodically through external agenci es.
Sweepi ng and cl eaning of the classroons, passages, etc. are done every day by
the support staff and students enrolled under Earn Wil e Learn schene under the
overal | supervision of the Head of support staff/ Professor in charge.

https://drrzwc.in/sports/

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://drrzwc.in/sports/

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concession to 41 40650
frominstitution Needy Students
Fi nanci al Support
from Gt her Sources
a) Nati onal Nat i onal 121 649690
Schol arshi p Portal
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

counsel i ng

enhancement scheme enrolled
Soft Skill 15/ 06/ 2018 12 Dept of Computer
Sci
Renedi al Coachi ng 15/ 06/ 2018 50 Al'l Dept
Language | ab 15/ 06/ 2018 26 Dept of Eng

Bri dge courses 15/ 06/ 2018 38 Al'l Dept
Yoga neditation 15/ 06/ 2018 50 Al'l Dept
per sonal 15/ 06/ 2018 95 Al'l Dept

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Chem stry 20 19 0
tal ent
search
2018 Sci ence 21 15 0
tal ent
search
2019 ACT 49 24 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
01 20 3 01 25 5
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 62 B.A/ B. Sc Physi c, 1. Dr Msc/ MA
Chemi srty, Rafi q B. Ed
Bot any, Zakari a
Zool ogy, Col | ege For
Ur du, women
Engl i sh, Aur angabad
Hi story, 2. Maul ana
Political Azad Col | ege
Sci . of Arts
Sci ence
Commer ce
Aur angabad
3. Dr.
Babasaheb
Anmbedkar
Mar at hwada
Uni versity
4.,
Mar at hwada
col | ege
Educati on

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports: -Badn nton, Institute/ University 306
Shot put, kho kho, Discus Level
t hrow, Football, Skipping
Rope, Cricket, Chess,
carom
Cultural Activites: - Institute/ University 208
Qui z, nehndi Conpetition. Level




singing, essay witing,
El ocuti on Conpetition,
Post er Presenation, Bait-
Baazi, Cooking
Conpetition, Youth
Festival, annual
functions etc

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Shoot i ng Nat i onal 1 Nill B. Sc Fy Ali ma
Rifle Si ddi qui
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students council was forned during the year 2018-19. As there were no el ection

for students as per director of the governnent. The student’s council nenbers
were selected fromthe marks list of the students studies who got highest
percentage in previous year is select as nenbers fromB. A |, II,Ill year as

well as B.Sc | II, Ill,year and MA MSc | and Il year. The Function of these
representatives is to control discipline of college and were as bridge between
the teacher’s, college adm nistration and functioning of college. Different
committees are fornmed for them such as sports, cultural and discipline
conm ttee. Students Council Takes Care for Various acadenmi c and adm nistrative

activities for students benefits and wel fare

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Aashna Al ummi Association of Dr. Rafiq Zakaria College for wonen is registered
under charity commi ssioner of Aurangabad in March 2019 with registration no.
140/ 19 Ains and objectives of Alumi Association 1. The Alumi association is a
non-profitabl e association its sole aimis to generate educational, social and
pr of essi onal awareness anobng mnority girls and mnority society. 2. The Al umni
associ ation of the college is fornmed to notivate and inspire young students of
mnority conmunity. 3. The Alummi will help the bright but financially poor

students to conplete their education with their financial assistance. 4. The
Alumi will also participate and help in organizing academ c gathering in
college. 5. The association will collaborate with college and their respective
institutes, offices and organi zations for the progress of college. 6. To act as

a bridge between students, parents, teachers and society. 7. The Al umi
extend the help to the college students and authorities for overall progress of
the college. 8. The Alumi WIIl also Provide different opportunities and

avenues to the present students of college in know edge gai ning and | earni ng
process.

wil |

5.4.2 — No. of enrolled Alumni:

120




5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

6th Cctober 2018 Meeting of Alumi executive nmenbers 1 Decenber 2018 Meeting of
Al ummi executive nenbers The Guest Lecture on 9th January 2019 Logo naki ng
contest 2nd February 2019 felicitation of Ms. Hussain Anamlrfan. 8th March 19
I nt ernati onal Whnens Day Cel ebration

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent of the college allocates powers of decision naking to Head of
the institution i.e. the principal. The key areas like Institution
adm ni stration, University conpliances, Institution Strategies and Polici es,
Fi nanci al Matters, Research Devel opnent, Governnent Social interface and ot her
proceedings in the office are supervi sed and executed by him for snpoth
functioning of the college . To facilitate and maintain the efficiency of the
functioning of the college following commttees are forned-  Adnission  Tine
table o Discipline « Placenent cell « Wnen harassnment cell « IQAC « Cultural -
Exami nation ¢ Coll ege nmagazine  Library ¢ Students satisfaction survey
commi ttee The policies of the governing bodies are conmunicated to the
principal and further to the faculty at regular intervals. The plan of
i npl ementation for the students is done in connivance with these policies. The
institution follows delegation, decentralization and enpowernent policies while
entrusting the responsibilities to faculty and staff Al faculty nmenbers are
given certain acadenmic responsibilities. The del egation of responsibilities
| eads to transparency, faculty devel opnment and faculty enrichnment. Case study
Sports week Keeping in view, the concept of healthy mind in a healthy body,
every year sports week is arranged for the students. Under the supervision of
the director of physical education indoor and outdoor activities are organised.
The principal constitutes the commttee and faculty nenbers are nade in charge
of the various sports |ike kho kho, badninton, table tennis, carrometc. the
teachers encourage students prepare the list of interested participants. They
noni tor the respective activity and supervise the conduction of the sport. List
of winners is prepared and prizes to the winners are given in the prize
distribution progranme held at the end of the year. Coll ege nmagazi ne comittee
- The principal constitutes the nagazi ne conmttee headed by a chairman and
gi ves autonony to themto work as a teamfor the publication of college
magazi ne every year. ¢ The coll ege nagazine conmttee is given the autonony to
decide the content and other matters related with the publication of the
magazi ne. ¢ The | anguage teachers who are part of the conmittee bear the
responsi bility and have the freedomto select and edit articles received.  The
comm ttee nenbers suggest the various columms of the magazine. ¢« A fair
di stribution of the work of collection of necessary data for the nmagazine is
made by the chairman. ¢« The conmittee nenbers finalise the work of editing and
other related work before getting it approved fromthe principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

The College is affiliated to Dr.
Babasaheb Anbedkar Marartwada
Uni versity Aurangabad and hence we
follow the curriculum of the
affiliating University. Wrk | oad
di stribution as per specialization of
faculty menbers. Several faculty
menbers are active nmenbers of
Uni versity and Aut ononmous col | eges
appoi nted exam nation conmittee to
frane question papers and eval uate
exam nation scripts. A few faculty of
the coll ege are nmenbers of the board of
studi es of the university. They
actively particapte in decision naking
and curricul um desi gni ng process
conduct ed by the BGCS.

Teachi ng and Learni ng

The college and its various
departnents adopt innovative ways of
teaching. Apart fromregul ar teaching
bri dge course was taken. |CT based
| earni ng through smart classroom GCuest
| ectures, semnars, field visits and
study tours were conducted. Cocurrcialr
activites like debate, elocution, quize
competition, essy witing conmpetition
organi zed every year are the neans to
i nvol ve and notivate students towards
i nproving their |earning.

Exam nati on and Eval uati on

During this academic the I, I, V
senmester exans were conducted offline

Research and Devel opnent

The teachers of different departnent
successful |l y guided students working on
their Ph.D. The college applied for
research centres in English, Zool ogy
and Botany. It already has two research
centres in Udu and Chenistry.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has a rich storehouse of
books in the library. The |abs and
library are well equi pped. The concept
of digital libarary is introduced
through which I NFLI BNET wi || be
provided to all teachers.

Human Resource Managenent

The Col | ege and nmanagenent provide
opportunities to its staff for progess
Devel opnent. Teachers are encourage to

engage lecture, to deliver keynote
address in sem nar and conduct PG and
UG | ectures in other instiution either
as invetes or as a part of MOU. The
principal and | QAC Encourage | ectures
in innovative work, take research
project and wite books. Extension
activities are carried out. Teaching
faculty are nenbers of various
prestigi ous positions in the




uni versity.

I ndustry Interaction / Collaboration

The chem stry departnment has a
col l aboration with chrome anal yti cal
institute.

Adm ssion of Students

Admi ssion conmttee is forned for the
adm ssion process under which senior
adm ssions like B.Sc, B.C.S, B. A,

M Sc. etc and junior adnmissions i.e.,
Xl and XIl Arts and Science are done.
Online formfilling is done under the
adm ssion committee’ s supervision.
Online registration is al so done.
Declaration of nmerit list and adm ssion
confirmation is al so done online.
Subm ssi on of exam nation forns, hal
tickets, timetable, result declaration
and students queries related to
exam nation and results are done
online. UG and PG MKCL process and
rel ated updates and queries are done
using electronic media. Website
regardi ng MKCL process is being done by
using the university website
https://banua. di gi tal uni versity. ac
Admi ssion record is maintained in MS
(Managenent | nformation System
software. An M S gathers data from
nmul tiple online systens, analyzes the
information, and reports data to aid in
managenent deci si on- maki ng.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Under the planning and devel opnent
program annual budget is being
mai nt ai ned by the coll ege and
infrastructure planning is also being
done. The college has its requisition
approval for purchasing goods and
services. Supervisors or college
adm nistration use it to grant or deny
a purchase requisition based on
organi zati on of policies and utilizes
the funds for the various schenmes for
the wel fare of the college. The coll ege
al so provi des various schol arship formns
and online formfilling services. The
funds are al so used for purchasing
various equi pment’s as per the need of
various departnents and office. For
mai nt ai ni ng col |l ege funds and
i nvestnents M S software was used.

Adm ni strati on

There are various positions in
adm ni stration run under Dr. Rafiq
Zakaria Col |l ege for Wnen, Aurangabad.
Such as 1. Permanent in grant-in aid 2.




Fi xed pay in non-grant- in aid 3. CHB
ingrant-in aid 4. CHB in non-grant-in
aid ? The above process is being
acconpl i shed through the NOC that is
granted by the Joint director office
(JDO), After consent fromthe
managenent, advertisenents are
published in the regional, |ocal or
nati onal newspapers, The sel ection
committee fromthe university or from
the Joint director’s office is sent for
conducting interview. In case of non-
grant in aid, approval to recruitnent
is made fromuniversity/ Joint director
office or fromthe nmanagenent. For year
M se record mai nt enance of working, non-
wor ki ng, teaching and non-teaching for
every grant-in-aid and non-grant-in-aid
staff M S software was used.

Fi nance and Accounts

Fi nance: Under the supervision of
O fice Superintendent (O S.) in Dr.
Rafi q Zakaria Coll ege for Wnen, the
fi nance and accounts section i s managed
by Shai kh Saj ed. He handl es sal ary of
all the junior college teaching staff,
senior college teaching staff, G ants-
in-aid and Non-Grant as well as non-
teaching staff. To keep and maintain
all docunments and records related to
finance and account software is used
entitled as “Tally” with version “Tally
ERP 9”. Tally is used to maintain daily
records of financing and accounti ng.
And for docunents we prefer M crosoft
Ofice 2007, and MS software is also
one of the best record keeping and
mai nt ai ni ng software whi ch was used.
Here we are maintain accounts |ike
audits, salary, conpliance,
correspondi ng with the managenent for
the year 2019-20. 1. Salary grant from
central and state governnment agenci es.
2. Equi pnents and research grants from
UGC. 3. Infrastructural devel opnent
funds from managenent. 4. Fees
collection. Accounts: 1. Fees receipts.
2. Subsidiary books of receipts. 3.
Cashbook. 4. Ledger. 5. Tally Software.
6. Half year internal audit. 7.
Statutory audit on annual based. 8.
Schol arship audit by social welfare
departnment. 9. Incone tax annual
return. 10. Fees reconciliation.

St udent Admi ssion and Support

Admi ssion comrittee is forned for the
adm ssion process under which senior
and juni or adm ssions are done. Online
formfilling is done under the




adm ssion conmittee's supervision.
Online registration is done. Online
declaration of nerit list is done and
adm ssion confirmation is al so done
online. Exam nation forms, hall
tickets, timetable, result declaration
and students’ queries related to
exam nation and results are done
online. UG and PG MKCL process and
rel ated update and queries are al so
done using electronic nedia. Wbsite
regardi ng MKCL process is done on
BAMUJ s digital website. Adni ssion
record was maintained in MS
(Managenent I nformation System
sof t war e

Exam nati on

Exami nati on: Exam was conducted as
per Instruction of Dr Babasaheb
Anbedkar Marat hwada uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One Day 00 31 Ni |l
Wor kshop 24/ 02/ 2019 |24/ 02/ 2019
Tadveen
Awnal
(Dept of
Ur du)
2018 Dr Rafiq 00 62 Nill
Zakaria 23/ 07/ 2018 |23/ 07/ 2019
Menori al
Lecture
Title
Aur angabad
Mei n Urdu
Wali Se
Waj d Tak
2019 Dept of 00 172 Ni I |




Bot any 06/ 01/ 2019 |06/ 01/ 2019
| nnovati on
Inlife
Sci ence
for Sustai
nabl e deve
| opment

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Bi onedi cal 1 30/ 03/ 2019 30/ 03/ 2019 1
| mage

Processi ng

Sci ence and

Technol ogy
(Swayam Arpi t
Onli ne Course)

Short Term 2 21/ 01/ 2019 27/ 01/ 2019 7
Course on
“Wor kshop on
MOOCs, e-
cont ent
Devel opnent
Open
Educati ona
Resour ces

Short term 1 27/ 08/ 2018 01/ 09/ 2018 7
Cour se “CGender
Sensitization”

Short Term 1 25/ 03/ 2019 31/ 03/ 2019 7
Course on “e-
cont ent
Devel opnent —
MOCCs”
(Politica
Sci ences)

UGC HRDC, Dr. 5 01/ 01/ 2019 30/ 01/ 2019 30
BAMU

Aur angabad,
121st

orientation
cour se

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0




6.3.5 — Welfare schemes for

Soci ety provides |oan of
upto 4 Lacs to its
teachi ng and non teaching
faculty.  Health
awar eness canps are
arranged fromtinme to
time. o Duty Leave is
granted for attending
Sem nars, Conferences and
Wor kshops +« Medi cal Leave
e Maternity Leave -
Paternity Leave ¢
Enmpl oyee Provi dent Fund
Schene. « Medi cal
Rei nbur senent: The
faculty and staff nenbers
claimand receive the
nmedi cal expenses incurred
fromthe state
gover nnent. Such
proposal s are forwarded
wi th the consent of the
coll ege. « Appreciation
of staff - Distinct
achi evermrent of staff is
appreciated in the form
of felicitation in the
annual day program of the
col l ege. « Enpl oynent to
t he dependents of the
deceased enpl oyees on
conpensat e grounds.

Credit Society provides
| oan of upto 4 Lacs to
its teaching and non
teaching faculty. -
Heal t h awareness canp are
arranged fromtinme to
time. o Medical Leave -
Maternity Leave e
Paternity Leave ¢ Earn
Leave ¢ Enpl oyee
Provi dent Fund Schene. -
Medi cal Rei nbursenent:
The faculty and staff
nmenbers cl ai mand receive
t he medi cal expenses
incurred fromthe state
gover nnent. Such
proposal s are forwarded
with the consent of the
coll ege. ¢ Enploynent to
t he dependents of the
deceased enpl oyees on
conpensat e grounds. Sr
No. Nane of the Welfare
Schemes No. of
beneficiary 1 Maul ana
Azad Credit Society.18 2
Enpl oyee provident fund
scheme 3 Medi cal
rei mbursenent. 02 4 G oup
i nsurance. 28 5 Duty
| eave 76 6 Medical |eave
17 7 Maternity | eave ----
8 Paternity leave ---- 9
Enpl oynent to the
dependents of the
deceased enpl oyees

Teaching Non-teaching Students
Teachi ng: - ¢ Maul ana Non teaching:- - Students: - Considering
Azad Col |l ege Credit Maul ana Azad Col | ege the social and econonic

background of the
students vari ous measures
were taken for their
benefits: « Tuition fees
Concession is given e
Permtted to pay the fees
on the instal nent basis.
e Canteen facility is
avail able. ¢ Earn and
Learn Schemes are run to
make them sel f dependent
and develop their skills.
e Health and Hygi ene
canps are arranged. -
Doctors visit the canpus
very often to highlight
the inportance of
cl eanl i ness and hygi ene
for a healthy life.
Various issues regarding
girl students are
di scussed.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Aur angabad,
audi t

Institution conducts financi al
regul ati ons prescribed by the University/Joint
applicable for Gant-in-aid colleges.
is conducted in the nonth of Oct-Nov and Mar-Apri
audi t or
Any di screpancy in the said accounts is
and is rectified by the concerned
The officials related to the accounts and finance
section take necessary and possi ble neasures towards the accurate and

and nmaintain the records.
twice a year as described earlier
brought to the notice of the principa
authorities with his consent.

Appoi nt ed ext ernal

audits periodically as per the rules and
Di rector,
Every year the financia

H gher educati on,

to verify the accounts

conducts financial audit

Maul ana Azad Educati on

transparent financial managenent of the institute.
Society Dr Rafiq Zakaria Coll ege For Wonen Navkhanda Aurangabad Is Audited
internally Twice a year by Anil Mrdi kar and conpany, chartered accountants,




Aur angabad. For the academnmic year 2018-19, audit took place according to the
standard on auditing pronul gated by the Institute of chartered accountants of
I ndi a. Based on the evidence, the auditor notes are as: - ? Cash balance is as
certificated by managenent. ? Sone of the expenses are not supported by
external evidence. ? TDS not deducted from sone of the expenses, for which
provision is made. TDS Provided in 17-18 is still unpaid. ? As per the
i nformation provided by managenent no contingent liability provides agai nst
pendi ng court cases. ? Fees reconciliation is not produced for verification ?
Fees coll ected from students not deposited in bank regularly. ? Statutory Dues
chal  ans are not produced for verification. ? In few cases statutory dues |ike
provi dent fund, profession tax, TDS are not paid before due date. ? The bal ance
of party’s advances to staff, |oans and advances, capital advances, deposits,
inter institution balances are subject to confirmation. ? Sone old bal ances of
governnent schol arship received for students and ot her refundabl e deposit are
subject to reconciliation. To verify the financial matters nethod of test
checking is adopted for checking the books of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Dr. Babasaheb Yes | QAC
Ambedkar
Mar at hwada
Uni versity

Admi ni strative Yes Dr. Babasaheb Yes | QAC
Ambedkar
Mar at hwada
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

In the neeting held with parents/ wards of students follow ng points were
di scussed- « A suggestion was nmade to organise cultural programe on the
occasi on of annual day and prize distribution progranme. ¢ Arrangenent of
transportation facility was discussed. ¢ Punctuality of students to classes was
brought to the notice of parents. ¢ Instalment facility regardi ng paynent of
adm ssion fees was discussed. ¢ Suggestions were invited about keeping uniform
for students. ¢ In order to maintain nobile free canpus, parents were asked to
strictly discourage students fromcarrying nobile phones with them ATR A
cul tural event was organi sed on the occasion of prize distribution programe.
Instal ment facility for paynent of adm ssion fees was granted. The canpaign to
di scourage students from using nobiles was successfully inpl enented.

6.5.3 — Development programmes for support staff (at least three)




Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Ni |

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Acadenic A 26/ 02/ 2019 26/ 02/ 2019 26/ 02/ 2019 58
dmnistrativ
e Audit
2018 Resear ch 15/ 06/ 2018 15/ 06/ 2018 15/ 06/ 2018 100
Paper
publication
In Internati
onal
Journal s
2018 Use of ICT 02/ 07/ 2018 02/ 07/ 2018 02/ 07/ 2018 15
Tool

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Wnen
Enmpower nent
Sel f notivation

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Lecture on 11/ 12/ 2018 11/ 12/ 2018 50 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Di sposal of Solid Waste Rain water

harvesting Waste Water Managenent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 400
Provision for lift No 0

Ranp/ Rai | s Yes 2

Braille No 0




Software/facilities

Rest Roons Yes 400
Scri bes for exam nation 0
Speci al skill 0
devel opnment for
differently abl ed
students
Any other simlar 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 04/ 10/ 2 1 -To 55
018 Awar eness i nform
of Breast t he
Cancer peopl e
about the
i mportanc
e of
cancer
check ups
at early
st ages
-To
create
awar eness
of
di sease
2018 1 1 02/ 12/ 2 1 HI V- To nake 45
018 Al Ds students
rem nd
that all
gai ns
w Il |ost
if we do
not
conti nue
to push
forward
and a
build a
strong
novenent
to change
t he
course of
epi dem ¢
2018 1 1 21/ 02/ 2 1 -To 36




018

Nat i ona
Sci ence
Day

encour age
t he
students
as wel |
as popul a
rize the
sci ence
day
- Devel op
i nquiring
m nds and
curiosity
about
sci ence -
Anal yti ca
Iy, crit
ically
and creat
ively to
sol ve
probl ens

2018

28/ 09/ 2
018

Worl d
Heart Day

‘M
heart,
Your
heart”
whi ch rep
resents a
prom se
to
your sel f,
t he
peopl e
you care
about and
the indiv
i dual s
around
the worl d
to take
steps in
reduci ng
our risk
to
CVvD3333

33

2018

16/ 02/ 2
018

Awar eness
on Sickle
Cel |
D sease

To
educat e
t he
students
on the
causes
and
ef fect of
si ckl e
cel
anem a

25

2018

21/ 02/ 2
018

Thal ase
m a

Educat e
and

29




Awar eness | prevent
and t he
Testing di sease

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Pr of essi onal Ethics 07/ 07/ 2018 The I QAC has franed the
code of conduct for the
i npl ement ati on of higher

human val ues and
prof essi onal ethics code
of conduct for various
st akehol ders. The
i nperative is to
i mpl ement curricul um and
as well as taking care of
t he professionalism

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Qur an- Fahmi 06/ 08/ 2018 26/ 04/ 2019 50
Non Vil once Day 02/ 10/ 2018 02/ 10/ 2018 151
(Gandhi Jaynti)
Moral Val ues 12/ 12/ 2018 12/ 12/ 2018 40
Certificate In 16/ 07/ 2018 15/ 09/ 2018 47

Human Ri ghts

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Seed Ball Making 2.Plantation 3.C ean Canpus 4. Plastic free canpus 5. No
Vehi cl e Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE I: Title of the practice : Donating at Grls orphanage with
students Goal: To inculcate nore sensitivity anbng students regardi ng
underprivil eged and orphan girl child. The Relevance: To help orphan girl child
survive and take on the path of self devel opnent and respect. The Practice:
Students and faculty are involved in understanding the social causes through
interaction with the orphan girl child .In this visit they have interacted with
the orphan girls and di scussed about their problens and their needs. Evidence
of success: Since the issue of Orphan Grl Child is very much essential to be
addressed, there is further dissemnation of this know edge to friends and
famly and therefore it benefits the society in the |arger context. Problens
encount ered and resources required: Organising such events on a | arge scale
requires funds for which special provisions have to be made. It also requires
extra tinme and though many such program can be conducted, the focus is

restricted to a few of them BEST PRACTICE Il: Title of the practice :- Self-
Entrepreneurship Day at College Goal: To let students understand the spirit of
wor kmanshi p, and Self Entrepreneurship so that their future will be better

shaped. The Rel evance: The coll ege has always placed in the forefront the
i nterest of our stake holders and in this case our students will directly




benefit froma nore efficient working practice ,comunication of positive
messages to staff and students, encouraging efficient and tine saving
practices, continuous assessnent and inprovenent. In the era of globalization
,conmpetition is tough this practice enable students to survive, conmpete and
succeed an d nake a best future for them The Practice: Self-Entrepreneurship
Day at Coll ege is observed al nost every academ c year and All the students
staff and also the famly nenbers and friends of the staff and students
participate in this event. Evidence of success: Al operating procedures have
been restructured, organized, inplenmented and found to give good results.
Probl ens encountered and resources required: The college authorities wants to
nmake it nore professional so that external professional agencies could be
involved in this event for e.g. the Hotel owners, Hotel nmanagenent faculty,
observers, Professional cooks, Event organizers etc. Since this activity is a
large scale it requires nore funds and invol venent of industry.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drrzwc.in/about-iqgac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wonen’ s education has al ways been a matter of concern for all the societies and
in all the ages. But in nodern era this has acquired the nost inportant place
as we need to face greater challenges in our tines conpared to the past. It is

a fact that wonen are the half of the world. If they remain ignorant, the
remaining half will also remain ignorant because she will be the nother of al
the nmale part. In this way we need to educate the girls they are the future
not hers. It is proved that wonen are the backbone of our society. Qur college
has shoul dered this greatest responsibility of educating girls. It is a fact
that our girls not only belong to the creany |ayer of the society but also to
the down trodden part. So our responsibility becones nmany fol ded. W need an
all round devel opnent of the girls. Qur aimis to enable our students to face
the nodern world with all challenges, and share the responsibilities of able
citizen to bring about socio-econonic growth of our society and strengthen our
nati on. Through the weapons of the education we want to eradicate the evils of
the society |ike superstitious, ignorance and exploitation etc. W want to
create scientific tenper anong the students and change their attitude towards
t he education. W believe that only education can bring about positive change
inlives of women. It breaks the shackles of ignorance and fades away the
darkness of illiteracy. W want to nurture our students with the universa
val ues of truth and courage. W want to help themin their pursuit of
excellence. W want to foster themthe spirit of secularismand al so nationa
i ntegration. For coexistence brings harnmony and society can devel op by | eaps
and bond. This is the best solution of all the problens. Qur goal is to enpower
wonen t hrough the neans of education. W want to transform our students in to
sel f dependent beings. They nust establish their self respect, enotionally,
socially and econom cally. We believe that education is the key to wonen
enpower ment, prosperity and wel fare. Through educati on wonen have better access
and opportunity in all the fields leading to increased incone. Hence, our
efforts with these notives have resulted into satisfactory results. For us
wonen enpower ment nmean enmanci pation of wormen fromthe vicious grips of social
econom cal, political, caste and gender based discrimnation. It neans granting
wonen the freedomto nake choices in life and realize their dreans.

Provide the weblink of the institution

https://drrzwec.in/



https://drrzwc.in/about-iqac/
https://drrzwc.in/

8.Future Plans of Actions for Next Academic Year

1. To increase collaborative research activities. 2. To increase MOU between the
institutions. 3. Mire Student shoul d be encouraged to participate in extension
activities 4. To prepare nore students for various conpetition to win awards. 5.
Al'l faculty nenbers shoul d publish papers in international research journals. 6.
Al the faculty nmenbers should use I CT technol ogy for teaching | earning process.
7. To organi se senmi nar on Gender Equity for students. 8. To undertake water
harvesting and conservation activities. 9. To increase use of LED bulbs. 10. To
organi ze Seed Ball meki ng workshop. 11. To propose nobile free canpus activities.
12. To give donation and visit O phanage hone.



http://www.tcpdf.org

