6.2

Dr. Rahig Zakaria Campus-11

Dr. Rafigq Zakaria College for Women
Mavkhanida Jublee Pyck, Chil, Sambhajinagar

L= = | | T
i TEACHER SATISFACTION, WELL-BEING :
E:EHI- AND PROFESSIONAL SUPPORT ik,
=T ] ‘ ol e
= . 1E VS| o=
1 ! Domain 6.2 =15
o l-.-l : = = ol B - L g .5y = = = = i-' =.
4 .5' = College Details ! ~ Information =I5
L ; . ! 1
:{ mii. |E|E| i
=SS | Nime of College Die.Rafig Zakorin College For Woinen by -:.i;
o " :
impmiEz . - = <
S UDISE { Collegé Cade | 2119101110 e
s (= Distriict / Stiite ChbSambhajinagar Mokurashira 13y B
I - = L™,
Aendeiniie Yehr | WA
= — - =

L}
3
1
|
L
s .
I
-I!|-E'F =
-1
]



TN . e T m—.

v, o D, Rafig Zakaria o

@l-""- College for Women

Chil Sambhajinagar
Pt rlhs Ui, S bibsagiagzior | S0t Nlaharasiteg

BIISE / College Code: 2719000 110

™ SQAAF‘%-

Schood Croality Asscsemen|
andl Acervalitatimn Fraimevwork

Ay -|l."1

-.‘..1' ’

Criterion: Teacher Satisfaction, Well-being
I". und Professional Support

= A wnpprartive, sefe ionel preofess Sl cnrieliong
crreviraeeertead fere e foerelicey — a0 sdreiger Feanerielcid fenit
S gpeianfipy ediedifen,

— =

|

T PR TARATIA COLLTGE FOR WOMEM

o Ilrrm 18 Pl e |

| + i ol .r_-:i'r
]
- 4- Peewenieal T
stte s base D SEIAAT W iiaiasn CrmE ﬁ O S e e e 1
{ | ‘ ¥ —
'l e ga el Iy
- I . | 3 L LR L ATH B
R et Uy Masegidoom Faraomgni
: E Pl enindin 1"r|r|ri|ml > STTPSIRTE
¢ Committed to Excellence
=. in Teaching and Lrarming
{
Ja P i | r o af . - am ¥ T, - P e = - - = - 3 -

] L

i

]

s



e

I -I-.
i
- e ———
— Jp——
. - A
B’ S —— — L i i

P¥a . platsag # akeoss b
] L1

]

1

Dr. Rafiq Zakaria College for Women,

Neavhhamdi, dubilee Park,Clik Saimleha jinagie ( Aurangahml)

.ll;zjﬁl__ e e

SQAAF

TEACHER SATISFACTION, WELL-BEING

AND PROFESSIONAL SUPPORT

g

| College Details

Information

Name of Collége
|

Dr.Rafig Zakaria College For Women

=1

e S ————

;i,;% UDISE / Colleze Code | 2719101110

[ District / State ChiSambhajinagar Maharashtra
! L

b | Academic Year 2025 -16

i

Lﬂ+"__*-—*' """"" = -

il I S ey

ey i T ikl . i



SOAAY - Teachers' Sutisfaction, Well:

L]

E

iy

=B

13
4
15
I

DR. RAFIQ ZAKARIA COLLEGE FO

-

e

INDEX

batrnduction wnid Objectivié of thy Criterion
Purpose anid Seope of Teacker Satisfuction Assessment
Teacher Satisfaction Survey Quesfionuaire

Seope of the Assessmont; Working Envirtn ment and
Infrastructure.

Admintstrative Support ind Communication:
Institutiona) Approach to Teicher Satlsfaction
Workload and Time Table

Alloeation of Administrative Duties

Professionnl Dovelopment and Academic Growth:
Teacher Well-belng and Welfape:

Feedback and Grievance Hedressal

Moot minwets

Consolldated Teacher Satjsfuction Survey Analysis
Assessment Rating Sheet

Consoliduted Resubs and Graphs

Action Taken Repor

e

e

R WOMEN

Ty anil prrofeasinmal Support

e

4]

|

101

138

-

-

L



cyy

o
3
a_
5
€L

———

DR. RAFIOQ ZAKARIA COLLEGE FOR WOMEN
Chhitrapati Sanbhajinsgar,

_ State Ouality Assurance and Accreditotion
Criterion Document; Teachers” Satisfoction Well-bei

Mabarpshiea )
rramework (SOAALE)

pg and Professional Suppor |

_._______——-—-_'_______-_- :

PURPOSE OF THE CRITERI onN

respectiul and professionally
dworklogd, participation §
nee handling

This criterion reviews whether teaghers work fnn supportive, safe,
ienchar feedback, academic support, an

entiching environment, |t considers
recognition, communicatipn, grieva

in decisione, professionnl development, S50
temmywiork aod overall well-being.

3 INTRODUCTION AND OBJECTIVES OF THE CRITERION

3.4 Inrroduction

Teachers play a vital role in the agidzmic excellepce and overall development of students, The gquality
of edugation provided by an mstitution depends not ondy on it infrpstracture and acndemie Facilitics
boeat atlso on The satlsfaction, well-being, motivation snd professional development of s teaclives,

Dr. Raliy Zukaria Collegs for Women recognizes thata posifive and supportive working gy renienl :
is eagentinl for effective tepthing and lenrmng, Tenchersatisfaction is influenced by severnl factors,
inchuding working conditions, availability of tenching resanrecs, worklond distribution, administrative
support, professieaal relntionships, opportunities for professional development, recognition of :
achievemnents pod prrticipaiion in instilutionml decision-mukng,

The instiiution congiders reachers’ feedback an important ool for understanding their needs. 3
cxpeetations and conceris. & systematic assessment of teacher satisfiction helps identify institional
sirengths pnd arean requinng improvement, 1t also supports the development of appropriste measures
1 enhunce leachers' professional competence, workplnee satisfoction and overnll well-being {

[lyrough this criterion, the institition aims to promote a healthy, inclusive. callabarative dnd srowd

: I i J -] rth=
arlented peademic enyironment, The nssessment of tescher satisfootion, well-being and prol E’rl':I 1]
support i dntended 10 contribute 1o continuoes mstitutional mpeavement und 2 ih proless t1:'[1t
.r_r;[u;;miunnl |_1-}_|:f|_:|;{]-|,.l||:;_h und the m.’hll.'_"-'t'.ll'll"_'llt ol




3.2 Backgronmd
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3.3 Objectives

Thie major objectives of nssessing teacher satisfaction, well-being and professional
support are as follows:

To assess the dvérall satisfaction of teachery with the instinstional working environment.

-~

*  To evaluate the adeguaey of teaching feilities; infrstructure und educational resources
svuilable to teachers.

= Tounderstund teachers' perceptions regarding werkload distribution snd work-life balance.

*  Tossaess the level of administeative support wnd eatmunication between teachers and
institutionan] authoritios.

> Toidentify opportunities availuBle for leucliens’ professional development through workshops,
seminars, conferences and ficulty development program,

¥  Toceneoures teachers participation In stitutiont] planming and decision-making processes.

| % Tonssess tenchers sutisfaction with professional relationships. teamwork ond the institutional

wark culture.
> Tounderstand teachers' needs und expectatlons regarding workplice well-being, safety and

SUPPOL
»  Toldentify the strengths of the nstitution and arens equiring improvement on the basis of
: teacher fecdback.
i »  To formulate sppropriite measures for addressing teachers' concerns ind itvproving thit

predession] satslhetion.

#  To promote research, innavation, the use of technology A eantinuous profissional leirning
among teachers, :

& Toestablich a svstemntoe prodess fog n_-ui:wing.tenc!ml' feestback sid misivitorin g improvemett
FRCIELes,
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3.4 Expectod Qutconiey;
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* Undderstand teaehoss prelemabonid e sl expoeialinng,

* Strengthen conmurication hetween teighers ant the ndminiviration.

* lontti s requiiring improvesment in institational eifities and suppert 2ysiEit:
* Iocoumgee participatio i professionn) develapment netivities.

= Pronatie o positive, respeéitul ond collabormtive witkplee envirommetl.

* Develop action plans boged oo feedboek wed identificd needs.

3.5 Conelusion;

tmessin tenchérs experfences and considering their feedback, the insiinifion san |dentify good practices =
arens peguicing futher artention. A systemathe and evidenoe-based approach to eacher satisfaction can help
sirehgthen professional relationships, encourmage continuous Jeaming and suppet Instintional development.

Oor. Rafiq Zakaria Collew far Wonen almé to maiplain o sypportive academic envitanment in which tetchers
are encourged 1o develop thely professional eapabifitles, contribute to mstirurional progress and pesfiarm thisie
cespansibilities effectively. The findinis of the nssessment should be used to suide sultible improverment
megstres and pratmite a culiure of quality, cooperation aod contineons develapmen
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4.2 Purpose of the Assessment

e mnjor purposes of the wwacher satisfaction assessiment are 33 lnliows:

*  Toassess overnll satisfaetion: To understand tenchers' level ol satfsfaotion swith their

professicnal responsibilives and working en vironendt.
% To evaluate nstitutional facilities; To examing teachers’ views regarding the availabilite and

adequney of classtooms: labomiones, library facilities, digital resources and other tencling:

[eapning infrastrocture, wherever applicalkie.

To review administrative support: To widerstand teachers’ peréeptions of the guidance,

-
couperation and support provided by the principal, managemen! und administrative authorities,

»  Toassess workload mianagement: [ oblan feedback regarding the distribution of teaching
dutics. administrative responsibilities and wark-life balance,

> Toidentify professinnal development needs: To understand Eachers’ requirements for
worlshops, sermninars, conlerences, laculty development program. ricsenreh sctivilies and other
acadenie opportunilies,

- Tn_r exnmine workplace relationships: To ussess professional cooperation. miatunl respect,
communlcition and tenmwark ameng teachersand other members of the institution.

~ To umler_'mlm:l reschery’ well-being: To identify tepchers’ views regording workplace safety,
asuppartive environment and appropriate stafl welfire measures, )

»  Toldentify ureas for improvement: To tecognize msues and conceris thal may require

itstiiutional pitention.
» 'To formulate improvement strategics: To develop suit; :
; : : I sutitable action pluns A ot suvey
findings and teachoers’ suggistiany, pihng baso Lt
»  Topromote contimuovsimprovement: To esiablish o ocess for veviewiy feedback
Implementing appropriate measures wnd menitoring progress . e fecdiusck.
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4.2 Purpose of the Assessmant
Thie mugor purposes of the wencher salisfaction asacssiieit are hs follows:

Ti assess overnil satisfaction: To andesstand teachers’ level of sutisfaction with their

”~
profissional responsibilities and working environment. -

*  Toevaluate institutional Facilities: Yo examine eachers' views re parding the m'uﬂibﬂllty and
atlequagy of clossroems, laboratories, libraey fucilities, digital repources and other tenching-
\earning infrastructare, wherever applicable,

*  'To review sdministrative support: To wnderstand tenchers' perceplions of the guidance:

cooperation and suppoert provided by the principal. management and udmifpistrative authorities. |
To nssess worklond manogement: To obtaln feedbuck regarding the distribution of teaching

-~
duities, sdminigirative responsibilities and work-life balance

w  To identify professionnl development needs: To understund teach ers’ fegquirements lor
wirrkshiops, seminges, conferenves, faculty develppment progrm, research activities and other
acidemic opportonities.

#  Toexamine workplace velationships; To assess profossional copperution, mutunl respeet,
commupication and eamwork among teachers and other members of the institition.

¥  Tounderstand teachers’ well-eing: To identify teachers' views regarding workplace safery.

o suppartive enviromment and appropriate sinfl welfare moasures,
»  Toidenfify oreas for improvement: To recopnize ssues and concems thut mgy rejuire
instittional sitention. i
»  To formulate improvement strategies: To devela i 3
A . : LR p autable action plans bage e
(ndings and teachess’ suggestions. P S on sy
= Topromote continuous improvement: To estnblish o provess for reviewing feedbnek
wiplementing approfioale measores ang monitoring m'ngl-ﬂﬂ"? IeWHIE Tecdi ik,
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= Iustitutional Approach to Teacher Satigfuction y
thic imporiunee ol providing # pOSIive:

AL, Rafig Zakaris College for Women, We recojnize

ﬁup]?nniw and professional working enviromment for our teachers:
Teacher satisfaction is influenced by varjous factors. ineluding tenehi .
ascudenne resources, workload distibution, sdministrative SUPPOTh P70 fﬂ*-f*"f:j“m
opportunities Tor career development and partici jon in institutional nelvt o5 _ !
Through this eriteriom, our imtjijtulhn m'm:tﬂ ||rr§:rr-;lﬂﬂd trachers’ peeds and € tlomns and identify
opportunities for strenpthening the academic and professiona] eavirnmmEnt. F
We consider téacher feedbock an impasant component of instinstional quality ASSURIACE an

continuous improvement.

- availability of

ng facilitie 3
m]n_ﬁu[lﬂ']upi“p

»  Objectives of the Assessment

Thic major objestives of our teacher walisfuction asgessmont are:
the instiutional working environment

To understiand teachers’ sntisfoetion with
To assess the adequacy of feaching facilities und'asademic resources.
To understand teachers’ views reparding worklend and adminlstrative suppoerl.
To identify professional develapment aid fraining needs,
Ta pramoie effective commitlitieation and coopentbion Lmong

authorities.
To identify strenpths and arcas requiring improvemenl.
To prepare appropriate uction plans haed on Tedback and assessment findings,

teachers and ingtitptional

»  Teacher Swtisfaction Assessment Process

~
The tescher satisfhetion assessment is {ntended to provide o stractueed understanding of teschors’

professional expericnces and expectations.
Whene conducted, the issessment includes structured questiontiaire, feedback collection, review ol

institutional records and analysis af teschery” responses, The responses afe examined o identify nrens
sptisfaction a5 well as copeerns that may require furthee attention, The resulls of the assessment

of
should be documented and used 1o guide Institutional planning and improvement measures,

- Assessment Defuils:
Acndomic Yeor:-2025- 26
Survey Period: Academic Year

Totl Nutnber of Teachers: 20
Numbser of Teschers Who Responded: 20

Method of Feedbock Collection: questionnnire,




¥ Institutional Approach to Teacher Satisfuction

A DR Rt Zakaria College for Wamen, we recognize e AtHpe e
supportive bod professional working enviromment forour temehern. et allahitivy ol
Tencher satisfiction is inlluepesd by various Taglors, meluding teailiing faeilities, mu_ i

seademne resourees, worklond disi L'ihnliv:m. adwiniafrative supporl. pr ol Eﬁﬁ{?n“t P RS I
epparniies for énrcer development iod |MLrti:'-'L;ﬁ|t|:1n i inuditational nchivithes. . and ety
Thirvugh thix criterion, oy institntion anms i uesideretiingd leachors? needs atl prpectitiaiis

opportumities for stremthening the aeadenne gl profeggionnl '-'I“f"'fﬂ‘“m“w"
We consider teacher feedback an imporin compoent ol instittional gy

contimaous improvement,

ol provedtdinge & prsiiye,

ty iesirance and

»  Objectives of the Assessinent
The majot objectives of our teacher catisfuction nssessmenf are.
To understand teachess’ satisfaction with the ingtitutionnl working cnyiromnment.
« T assess the adequocy of Teaching facilities and acodernic resources.
e Toundersmnd teachers’ views regirding wiirklond and sdministmtive suppart

e T identify professional development urid trainkng needs.
To promote eflcotive communication aitl cooperation amung teschers and ingtitutional

AUEhOFICs.
»  To identify strengths and n:tusmpmng impeovement
s T prepare appeopriate action pilans based on fecdback and assessment findings:

w  Teacher Sutisfaction Assessment Process
Thie teaiher satisfaction ssessment is intepded o provide a structared understanding of epchers’

professional experiences and gxpectations.
Where condusted, the pssessment ineludes a strigctured gquestionnaire, feedback collection, review of

inutitutionil records und anafysis of teachers’ responses. The responses ateexamined to identify areas
of satisfaction & well us coneerns that may require forther attention, The resulis of the nssessment
should be du_cmn.untéd and wsed o guide institutional planpiog and Improvement measures.

« Axsessmient Details:

Academic Year: 2025- 26

Survey Period: Académic Yeuar

Tl Number of Teachers: 20

Mumber of Teschers Who Responded: 20

Method of Feedback Collection: questionnaire,
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4.3 Scope of the Assexsiment

Fhe seape of fhe assesamen] inclodes vhe Collowing ma o dres:

= Working Environment and Infrastruetire:

i ' R dernile facilitics avatlable for
[he issessment considers tenchers’ satisTaction with the physieal und acaderic faetl

CaTTA e out e professionnl nesponstbilities.
* CUlossrooms and tenching spoeces.

* Libtary and laboratery facilitics,

« LT fatiliies and digltl teaching resourees. i

= Availability of teaching-lenrmimg materials,

= Clepnliniess, safety and the zenernl working enviroament Teachery” satisinetion with the working
environment and infrastructural facilities was assessed in their respective institutions. The assessmenl
focused on the sdequacy and quality of physical end academie fagilities that supported teachers in
pertorming their professional responsibilitics effectively, Iteovered the availability and suitability of
olnssrooms and teaching spaces, library and laborory facilities; information and communication
techmology (ICT) facilities, and digital teaching resvurces. The availability of teaching-leaming
materials, clemnliness, workplace snfety, and the averall imstitutional envivonment were also examined.
These aspeets provided an understunding of how the svdilable infrastructire dnd warking conditions
mei teachers’ prolessional needs and contribisied 1o their overnt] 1ab satisfaction. |
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Class Roomy Library, Laboratory And Other Rooms

Clasy . . . i
Rooms: sutcienusate well-venitated sestheticat y Pleasing and conducive foleamin

Wollpos —— ———
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Hallpo3 Hall no 4

Hall mio 5 Hall no 6 Hall no 7
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Reading Room




S S SIS e ILJL[

Laboratory
_—-_-_-_—-_-—_ e B — . - ——— e o e ®
Lhysics Lak | Clemistry Lab
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Computer lab
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The core ing

tractional infrastructure spans i mltitiered srmay of lecture

lm”?‘ ranging from fat-fioor classrooms 1 high-capacity Termeed
auilitoriums,
Instructivnal Structursl Specizlized Equipment & Lighting &
Spaice Lavour hnpis WVentifaffin
Elwvited keynote | Timber axevative padlom, wide e
Hall Ma. 01 stage, flag Moot powcelnin whitehoard, spliv st Eml'mpcﬂ'“‘]"dm?
comditioning mnits et AN &
Hall No, 02 Flat-floor Muounted coiling Fan mrays, High-aleamnee nide
: stamclarel lyous ibpuhde-width 1imber degh windows
Hall Nor. 53 Terrnced fectwe | Stipped henéh irackin, frontfocal | Imeprited everhesd Fin
4 oA fpreendehalk hoasd it
Hall N 04 Flae floor, double | Permster diplay notice bonrds, Cross-wentilntion lmyous
B daoramy izl enlranee lanes
Mid-zeale )
Integnited exttrnnl dorrdor Highe-lumen st wl
Hall No. 05 _i:hlli!h:n:m alssoru o wimbnes dity-Tighting
prodile
Stnndard Mae Fived siecl-frunse wooden banch Synchmemized teiling fan
Hall No. 04 fioor rows Fi priddy
Hhgh-capacity Frona raw foews bovodorics, ekt alimsmam alkde
Hall No. i} lzatiira roorm multi-bench line format winduws
. o Stancrd Fined wall whitebomeils, stundard | Dyl exhaust poond
'B HAT g inserue i fusll profitim bisndary Byslem
=g i Ne. 11 Flne Moo, Dy rovpm studeit el matr, Peliilti-window side waill
Hull Ne. 1 MK e frarl leclore tahle bayou
rallNa, 12 Large soale Dl columas ol imber student deik | Ovarhond clectriaal
Liipodtbloe lecture room umits vintiition
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Fhie care instructinnal infrastructure spans o mulii-tiered army of festure
halls, tanging from Mat-Aoor classmome w high-capacity fermced

auditoryme,
Imstructional Strirctural Spoelafized Equipmeat & Lighting &
Spoee Layiiet Asgpriy Vigntfluthen
Eleviud kewnoge | Tinsher exscitive podibng, wide .
Hall No.0L  fsmsge, flt floor  |porcelain whiteboosd apiitair | e 2ePaet Bt
eoadefinning uniis
Hall N (2 Flatsfioor Mounted eeiling fEn omys, Higl-clenpronee side
o stimcdare Inhut dhaobbe=widilh trmber dexka windows
Hall N, 03 Tomaoed lectury  fStepped bench tracking, frond focal | Integrvied overhesd fan
o e greenchalk bhoprd origd
Hall Mo, (4 Flot Maor, doubbe: | Menmigior daplay notice boards, Croseeniiiooae byvout
ALY daarwiy ilail eilrajeoe lnnes
Hall No. 05 :f;lﬁ-;?; Integruted exte ol cogridos Fli gl laeen ntyural
o pnlile ohxervation windows day-lighiing
Fisll N, il Efanglard - Flagdl yieol-frams wondlen bench Syndhronized casiing fan
fnar raws it iy
Fall No. 07 High-capasity Frimt Tow fodes boanddried, ‘Brpdord aluenimorm alide
ARk leclioy niom misi-benah line format Witkdawn
Hall No. 08 Sinndard Fixed woll whinehoards, standard. | Dunl exhnust pornl
alibeus imstruction ball | podium bovndary syt
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Hall No. 12 Larpe stale Duul eolurmns of timber student desk | Overhend electricl
. leshuare o Wiits ventilation




AV & St Cligsroom Spaces

o Deddicited apaces (ipecifically fricked vid Hall No. 02, (i No. 03,
Al NG 4l sl No. 05 sulupa} iwe vétrofitied to act na audio-visual and
RIVETL damtruetion vouis, These rooms [eniare;

*  Dwverhend digital projection systens with reemcinble madia soreens,

= Dediested pulilic adidress {PA) configurations including low-profile
exectbive poditim wicrophiones.

«  Independent localized split-unil sr conditioning units 1o maintain
thesmal regulation for digitul processing hafdwire,

SECTION 4: LABORATORY INFRASTRUCTURE &
EXPERIMENTAL SPACES

4.1 Physics Laboratory

= Structural Layout: Flat, clear-floor footprint optimized for
mechameal and optical beach arrays.

*  Workstotions: Extended timber-top experiment shles featuring dircel
aceess to stable support bases for precision instrumentation,

» Storage Facilities: Heavy gluss-fronted wooden display cases housing
electrical meters, opticel prisms, lenses, and various classicnl physics
experimoent kits.




Computer Laliratory & 11 Node

w H| i !
I" Whe & Copmaiteg Dal oo comprting enviromment bl high
: |
LT TR T TR Bawkinge por seseiim
= Ninvdwaee Setup: Localized warkstitions arpmged in linoar pleirimetar

and eepter-rivw contigurations. Al nodes un dedicatad denktop
compnlers with imdividual LIPS hackup elmonels

«  Stenetiend Comfort: Pully afr-conditinne] environment utilixing crmmeeoial

irrimbe eeiling fans aid clntained windows o minimize display ghare nal

thermnl degrmlation

4.3 Chemistry Laboratory

Utitiry Delivery Lines: Specializad lsburatory layout with built-in
eentmalized tnility distribution,

Resgent Arvinyss Perimeler and [stand shelving units holding

comprehensive chemical reagent bottles and valumetric glassare.

»  Safery Implementations: A columun-mounted, highty visible industrial
five extinguisher (ABC Dry Powder/CO2 clags) is positioned directly at
the central workspace zone for ropid emergency confaimment.

e e e —— e o i e et i, e e L T e LR
| [Chamistry Lab] |

| |
| [Besgent Counter] [Central Lab Island) [Sink Sta.] |

| #mem ey Joemmammn e ——— -+ |
[ | Chemical | | Gas/water Taps | | water | |
| | &lassware | | “EMERGENCY* | | brain | |
| #emememeemeeeenp | [FIRE EXTINGUESH]]  #==-=----+ |
I

[ Frm -+

i i e e e ----.--..-________+
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4.4 Botany Laboratory & Museum Facilities
Lk Configarathon: Mulisow concrete linber workhenih modules feataring
”"::E[Tﬂ'lﬁl loenliced wash sinkes mid low-valinge clecieical microssope plug
poiiix
Treddicated Botany Musenen: An independent strighil room sterng

elinsxiffed pliot specinien o, herbackim fobilers, and matomical butanicsl
ricleds irganlsed dystehmtizally in sceire wooden showoasds.

4.5 Zoology Laboratory
Anatomical Workspaces; Clean-room format designed Tor biologecal
spectmen exambnstoon aivd ansicmical charting shide rules.

Utility Setop: Dirsel access ta speciplized wet-zanmple
manngement surfoces and biological siams.

4.6 Psychology Laboratory

Testing Environment: Controlled isolation warkspace structured
explicitly for huian belnvior experiments, pyvehometric
mapping, and disgnostic {egting trials,

Equipment Profile: Molt-beneh configuration pecompanied by testing
boaths and specialized experimental materly cabinet suctures.

4,7 Home Science & Nutrition Laboratory

Nutrition Clul Hub: Formutied to mimie modern commercial and
demestic food processing environmenty,

Appliance Profile: Features independent culinary stations equipped with
microwave ovens, induetion hobs, eleetric kettles, and refrlgeration stornge.

Gus Distribution: Localized LPG eylinders are placed safely In under-
counter ventilaied steel capes.




5.2 Central Rending Room

*  Aesthetivs & Atmosphere: Fotures elnssical reghonal mtetior destgn W ith
pointed cosped strwctienl archways ind solid dork timber cefling pillars.

«  Perindival Access: Incorpointes fre-stimding sleel wire frame
meveieournind racks for ¢omy studant rétioval.

SECTION 6: ADMINISTRATIVE SUITES & FACULTY
OFTICES

6.1 Principal's Executive Snite

The principal’s office i an independong executive space festuring heavy
double-pane! timber-and-glass insulation dears. Tt includes lecalized climate
contral, premium indeor plantees, and an executive briefing table

pupnfijparalan.

6.2 Faculty Common Rooms

Ladivs Stuffrocm: Provided with soft seating sofas, localized steel
wardrobe lockers, and attached vanlty washroom zbnes.
Gents Staffroom: Fumished with centrl deak structures, notice boards, and

analytical workspoce partitions.

6.3 Specialized Administrative Hubs

«  General ;Ju:lu_]iuljtrllh'e Offfee: Designed with continupus  pper-
counler desks  seperution streens (o procesd student  document
enrollments effieiently.

+  1QAC (Internal Quality Assurance Cell); A dedicated dat analysis
spube E!.'.Eing‘.IEI'J 1o manage ongeing nstitetional framework
poereditstions and inlermnl audity, '
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CO-CUR
RICULAR, HEALTH, & WELFARE INFRASTRUCTURE

7.1 Sports & Indoor Games Room

Assets: fes 1
ﬂﬂi' Holds FFN‘E&S'LI:MEI table 12nms boards, carram hensicds, chiess rays
ansl phivsical training equipaent

Hall of Fame: Fentires localizgd tracking walls displaying

imstitutional spors trophics, athictic mgdals, and physietl
achigvements certilicates,

7.2 Medical & Infirmary Room

Emergency Asset Bage: Festimes an ohservotion bed Tayout, wheelcharr
yratsit units, and an integrated Fivst Al Box station,

Primary Diagnostics: Equipped with:

|rvasive Btood pressure meniions, sl
splimiaE.

segular mrechanieal weight sealen, nog-
PrEmErY CMETEeney mmkitation

7.3 Counselling & Wellness Room

An lselated, low-noise qeoustic workspaze desigyed for cofifidential

mentil heelth suppar, {ndividual carcer guidonce, pnd student
p.r.:,.-.;hnhugin:.:.'l-wﬂlm:ss trackarie.

7.4 Sanitation Facilities (Washrooms)

Ladies Toilet Blocks: Outfitted with privicy cubicics, porcelain wash
Lrtins, mirror walls, snd o dedicated Happy Days sunitary napkin
vending/lisposal liosk machine.

‘Gents Toilet Blocks: Feajures stiindand autbmated fushing wall Heinals
and eledr tlesurfacing for tignrous deepleaning il

7.5 Prinking Water Plants

e entrally distributed water cophing systems pakred witl industriol oulli-stage
RO (Reverse Osmosis) purificotion filtration
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i V5 supply of safe, potable drinking water

SECTION 8: STRUCTURAL COMPLIANCE & CIVIL
OBSERVATIONS

(3-Tier Elevation Matrix)
Level 83: Rooftop Multi-Purpose Hall f Open Terrace Space

Layel B83; Adwanced Labe (Zoolopy/Psychology) B Lactura Roons 11-42

Level Bi: Cors Labs (PhysicsfBotany), Llbrary, & Lecture flooms @6-87
Lavel 8@: administrative Suite, Chemistry lab, & Leciore Rooss 01-05

8.1 Vertical Transit Corridors

The muin campus strugiure Ees o rohust sy and coneréle smme

SysicT.

Safety Featores: Siins are designed with 4 low riser-to-trend ratio,

4 coticrete ceniral separating wall, and beavy cunmtinuous solid
brass/stech safety balustrade haideails,

. Ventilation: Buil-in geometric concrete broeze-block window

aperiures allow continuous mataral airfow and sunlight
infiltration while blocking direct driving ain

8.2 Civil Maintenanee Notes

Wil Finishes: The lawer half of the mitin comidocs features durble
upper octions ulilizt stamdard white lime washes,

External Rool Acciss: The open roof termee femtures winther-

prool brick-hot cobn insulation Gmishing and & continuous waint-
Wiggh struetinl conerele snfety parapet wall,
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SECTION 9: CONCLUSION & GENERAL
RECOMMLE ATIONS

1. Sufety Signoge Uniformity: While core spaces like the Chemisiry Lab feabit®
functional fire safely equipment; eyaciation roule dimgrams should be
stnndardizod across all ingrructional sencs (Halls 1 10 12}

2 T Node Expausion: Given the gecellent layodt of the Comper Lab,
cotisideration should be:given W establighing secondary ocalized digital
access points within e Joanna & Rose Library fo integrite anline research

dtabuses seatnlessly.

4 preservation ol Historie M:h’imnlnm'rhrmﬂii{nm! archways and shaded
pending loungeEs provide exeellent ratural thermial eooling properties: Futurs
srrwctural modificationg wmst preserve thess feqpures Lo mininin cerey-

efficicat nperations withaut nelymg solely an mechiunioal HVAC ventilation.

End of Audit Repart

propared acerdance with  the Sehool Quality
Assebymen & Asturanes  Framswork fSQ_rl,iﬁ}
puidelin for tie 2035-H036 acodamic eyl

ety e b,
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Adminiy frarive Sy Wprort g Conrmunication,

This AR OXIIeS fencliog Peredpitiong of fstittional legdership. administmtive support e
COMITIIC] oy,

" Suppertamd siifdanee From the principal and mungeeminl

= Clariy of instintions] pjes sl e,

* Communication ol mportant déclslons mnd notices |
*Oppariunities 114 eXpIress views and roggestions. |

* Participmion in rekevint fnstitational activities and decision-making. Teachers’ perceptions of
administrative suppor, institutional leadership, and conumunication practices were examined as part
oFthe assessment. Particular mtention was given 1o the support and puidange provided by the principal
and managemeant, the clarity of instituional rules and procedures, nnd the timely communication of
important decisions, notices, and instroctions, The opportunities avatlable o teachers 1o express their
views and sugpestions were also considered. In sddition, ther participation in institutional activitics
und decision-making processes wos nssessed. These aspects helped 1o determine how adminisirative
suppart and effoctive communication conitihuied (o teachers’ professzonnl satisfaction and the avernll ]
institutionn] warking environment. 3

<+ Professional Relationships and Institutional Cultiere:
This area examines the quality of professional relationships and the overall institutional atmosphere. 3
« Cooperation smung colleagues.
= Mutual respect ond professionnl ethics.
» Teamwork snd collaborative ootivities.
» Support from departmental collengues,
o A Inir, inclusive and respeet (vl working environment

The quality of professionad relationships nnd {e institutional cultire r:;perien:eql_hy tenchers were
explored in this damain. The assessment considesed coaperation imong colleagyey muta] respect
udhersnce to professional ethics, und involvemen! in teamwork and collaboratjve u::tivili-:& Su r'l
peceivied from departmental colleagues was alao examined, In addj tion, altention WHE gy e
tencherd experienced a fiir, inclugive, nnd respectfiy) warking environment e
These aspects helped to identily how prodessionn| relyy |

en o' whether:
; vithin their institutions,
1onships angd mstitutional eultupe wisre refated
W ola positive deademis enviramment..
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= Institutional Approuch o Teacher Satisfaction

Al Br, Raliq Zakaria College for Womien, wie recojnize Hhe impartante ol prov
supportive nod professional warking environment Tor our teachers.
Veacher sntisietion is infaenced by varloiis faetois, meluding tenching [
nendemic tesounces. worklond distibitian, sdminisicative support, profissiond
appormities fr career developuient ind participation in instituional netivithes.
Thiromsh i ceiterion. our fndtitution aims 1o understand teachers’ needs nd @Xp
wprpErtities (e sttenagthening the aeademie and professional anvironment.
We consider tischer foedbnck mn inportant component of insilitionnl quality assurinee and

jedling n posilive.

cilithes, avnilabtlity of
| relationslips.

setptions amd identify

Saniiiows improvement.

= Objectives of the Assessment
The major objectives of our teacher satisficion assessment arc:

o Tounderstand teochers' satisfoétion with the mstitutional workmg environment,

o Toussess the adeguaty ol teaching facilitics and ncademic resourees.

o Tounderstand feuchers” views regarding worklond and administrative support.

*  Toadentify professional developmient and training needs,

o To promote effective communication and coaperation among teathers anel institutionl
authones:

o To fdentifv strengths dnd gress requrng improvement,

o To prepare gppropriole dotion plaos based on feedbaek and assessment findings.

»  Teacher Satisfaction Asyessment Process

The teacher satisfoctian assessment iz intended to provide a structured understanding of tenchers’
professional expenences and expeciations.

Where condoeted, the pssessment ingludes o structured questionmmire, feedbhock collection, review of
institutional records and analysis of teachers” responses.: The respoinsis are examined 1 identify arens
al satisfnetion us well ns concems that may require further attention. The resu Its o J"[Ilu"ﬁ.-"L‘-;L'-ﬁil'l'll.:[It
should be documented and uséd 1o guide institutional planning and mprovement measures,

o Agsesement Details:
Avademic Yeur: 2025-26
Survey Period: Academic Year

Towl Number of Teachers; 20
Number of Teachers Who Responded: 20

mMethod of Feedback Colloctiug: UESLION 0 e

= e B =P R T T T e T T
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<« Oipportunities to discuss worklpad-related concerns. The wasessment foc

Workload and Work-Life Baliee.

= b anidd
: . {lcs THHNEEED
The pssessment conshders whethor tehehers Fnd therr prafissionl

r,_ﬂ1mﬂﬁ“'li1
appropriately distiibuted,

« Uhstribuivon of teachine worklomd.

« Alldeanon of pdminsstranve duties,

« Axaifability of time for lesson planning and assessment

| i il : imeris
« Malance between professional responsibilities and personal comnm

psed on teachess’ warkload

s theie-ability to mainiain @ balanee between thelr professional responsibilities and p:‘-r-‘.:r:u:lnlr
COTTIEITmEn . -Il genmined the distrtotion of teaching worklaad, the allocntion of adminiraiive
distics, and the r-wni[:hi lity: of sulficient time fior lesson planning und stiedent mmlcnxt The extent 10
whith 1enchers considered their responsibilities manageable was afso taken inta secount. Furthermore,
opporiunities 1o diseies workload-iélated concemns with the st it ol mirnlnlstml.:v.?:.rlt wigre
cxnmined, These aspects helped fo understand haw wiekload distribution ond work-life balanee were

associnied with teachers” ovenll job satisfaction.

PE T T T e —————
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L3 Rl Zakorin Campus 1

Dr. Rafiq Zakaria College for Women
= Mavkbanda, Jublive Park Ausmgbad 431001
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All the following teaching stafl here by

N
L.

60

MNoflice

R

Date:~ 13 J01/2026

informed that  “Sperts week” will

be commence from 17 1o 24 January, 2026. The :nnu-:rm:::l stall I'I‘ll:ltlbﬂlﬁ are
instructed 10 contact the convener of sports committee Dr. Faisal Ahmed (Director

Physical Education) & Dr, Javern Tayyab (Jr. Lect. Physical Edu.) to eonduct the
cvent ns per schedule,

> This is for information,

DriMagdoem Farooqul
Principal

SeNo.

Evenl

Date

Time

Teaching Incharpe

0l

Skipping
Rope

Chess /
Carom

17/01/2026

10:00 am 1o
3:00 pm

Dr. Ayesha Durrani (Con.)

Dr.Firdous Basheer

Dr.Bushr Siddqui

Mrs.Mchjobeen Mirza

Dr.Shaikh Taslim (Botany)

Dr.Syed Rizwana Yasmeen

Mrs. Aarefa Firdous

Chess /| Carom

Dr.Megha Rai (Con.)

Dr. Kahekasha Afteen

Miss, Shabeenn Khan

De.Shaheem (Botany)

02

Short-Put
Throw

19/0172026

10:00 om 1o
3:00 pm

Dr.Mahingun Fhan (Con.)

Wirs Summaiya Siddaui

De.Afreen Sullann

Mes.Roohi Tobassum

Mrs.Zeba Noaz {(Comp.)

Miss, Alisha {Comp.)

E

-
LT

TR

Mvirs, Arshiya Mazneen

-




e

&l

Foot Ball

20/01/2026

10:00 am to
3:00 pm

[ Dr.Mumtaz Baig (Con.)

Dr.Javera Tayyab

Mrs, Aarchn Firdous

Dr. Uzma Nehri

Dr. Talat Sultana

Mrs. Nishat =Ul- Ain

Dr.Shapufta Yasmeen

Dr.Alreen Sultana

Badminton
& Throw
Ball.

21/01/2026

10:00 am to
3:00 pm

Mrs.Siddiqui Nausheen (Con.)

Dr.Gazala Parveen

Mrs. Khan Nnzema

Mrs.Asma Jabeen

Mrs. Syeda Hafeeza

Mrs.Zarina Ahmed

0s

100 Meter

22/01/2026

10:00 am to
3:00 pm

Dr.Shaikh Yasmeen (Con.)

DrJaverz Tayyab

Dr.Shacufia Yoasmeen

Dr. Noor-Ul- Ain

Dr.Shaheem (Botany)

Miss. Asra Arshiyva Kadd

Mrs., Ruhina Siddiqui

06

¥Kho-kho

23/0172026 &
24/01/2026

10:00 am to
3:00 pm

Dr.Vidya Pradhan(Con.)

Dr.Talat Sullana

Dr. Keheknsha Afreen

Dr. Afreen Sultana

Miss. Shabina Khan

Dr.Kaneez Falema

Mrs. Rubeena Siddiqui

Dr.Lubna Sheerin

Dr. Naziya Parveen

Dr. Ma{jdoom Farooqui

Principal




6D

B i i |
~

13 Wag
Dr, | b1 7 ke Uil
HmL|hln“ ?.uhhrln Collepe for Woamen
= Yshanda Jiliilee Vark, Chilt, Sambiajh Nogar
= Dalc: B Mav 2025

NOTICE

Our: oollege is the conte . y
Marathwadd Universin an;:“'-;ﬂnf::; ;Uﬁ & pGo D Dabpsabel Ambedkar
: 1

LI r 1 5 L] 1. T
altonted the Tnvigitation far e oy Aprll 2025 The following faculty is
2 and

Alermpon Fession.
o Mav 2025,
S ——— S—
I, N 00 am -7y, “Gr. NO. 2.00 a.m.— 5. :
01 | DroShaikh Iefan ,-hlul'nﬂ?! = br.nll ﬂ Dir. Nariva e li
02 | Br. Nacem Akbuar 5z | Ms: Chanchal |
03 | Mrs. Kahekasha Afreen —03 | Dr. Baig Mumiaz \
4 Dr. lLubna Shireen 04 Dr. Kapees Falema 1
03 | Dr. Chaush Abdullah na Mr. Manvesh \
06 | Alr. Amrullah 06 nr. Dyvan Raj |
07  Mrs. Hofizs Tanecm 07 | Ms Jamuna \
DS Dr. Stmgulia Yasmeen 02 | Ms, Alisha (Computer) |
bl 09 [N Arvind Bhiktar (Enelish) 0o Dr. Tanmav Paithankar
10 | Dr. Lateel 10 1 Dr. Shamim (Psvehe) |
11 | Mr. Saurab 11 M. Ankuzh |
12 Ms Shabeena 12 Dir. Meeha Raj \
13 Dr. Khan Mehlaga 13 | Mr. Sunil Maske (Enclish) |
14 Mr. Shushil 14 | Dr. Shahim (Botany) I
15 Mlrs, Butool 15 | Dr. Siddiqui Bushma \
16, , Dr. Megha Rai 16 Mr. Rupesh |
17 | Mr. Tausif (Botany) 17 | Mrs. Zoreena \
18| Mr. Umar (Office) 18 | Dr. Nilofer Shakir )
19 | Mr. Afsar 19 | Ms. Zeba (Computery |
20 | Dr. Uzma Nehri 20 | Mr, Mangesh ';
2] Dr. Noor Ul Ain 1 Wi, Bedwe B
23 | Mr. Ashir, Mrs. Saba Nazneen 22 | Mr. Majed, Mr. Sofi j
(Office) (Office)
Note: This is to fresh notice for 9% Muay 2025 consider it. M !

Dr. Miqdoom Farooqui
Prineipal
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Fr, Iati ?.t'-r“i' o for Women

Dy, "'““'-1 Zalknrin €9 "gambhiaji Nagir
HntLhnnu ] v rark bt =T ; W
_T0thhanda Jubites Ptk """ Date: 13" May 2025

i i .I'||HII1“

NoTICE
Our college is 1he ceiici o U0 o PG Dr. Babasuliel Ambedkar

Marathwada University E [ ap25. The following faculty s
iversity Exam. Nare/April = ) Gession. ¥

allotted the Invigilation for Morming und AN
15™ Mav 2025,

— Moming T f‘gg"'m’“ o ]
Al N, 10,00 am — 1.00 pm sL.Ne | = L et pram.
01 | Dr. Siddiqui Bushra =01 | Dr. Meghu Rad
02 | Dr. Nilofer Shakir gz __| Dr. Nocem Akhtac
03 | Dr. Shaikh Irfan Ahmed 03 | Dr. Paithankar
03 | Dr. Abhduliah Chaush o4 | Dr. Baig Mumiaz
03 | Dr. Noor Ul Ain 03 Dr. Khan Mahlogo
16™ May 2025.
Mominz Allermoon |
Sr. Nao. | 10.00 am = 1.00 pm Sr, No. 2.00 a.m. — 5.00 p.m, |
01 | Dr. Kaneez Fatema 01 | Mrs. Saleha Kauser I|
(2 Ms. Shabeena
03 | Dr. Noar Ul Ain
04 | Dr. Siddiqui Bushra
(7" Mav 2025.
Moming. Aflernoon l,
Sr. No. 10.00 am — 1.00 pm 8r. No. 2.00 a.m. = 3.00 pam. 1
01 | Ms. Kahekasha Mrs. Salcha Kauser
Ms. Shabeena
19" May 2025.
Mnming Afle
moon
SF}J T;ln, —— 10.00 E ~ 1.00 pm Sr, No. 2,00 wn, — 5.00 pam.
el Mg, Saleha Kaujer




e Rl Ziknria Conposel]

Dr. Ra [1q Zakaria College for Women

Bovkhand, Jubilee Park, Chiy, Sninbhaginngar

Date: 17™ June 2025

NOTICE

All the teaching & Non-Teaching staf¥ (Senior and Jurior) College  are hierchy
wmlormed that, there will be o seminar an Jogendarpaul Yaudpori Sad Sala
Semimar ™ on 23™ Juie 2035 ic. Monday at 10.00 .. in Padmashri .
Dr. Fatina Rofig Zakuria Hall, -
Following Stall' Members are allotted work:
Reception Comumitiee:
1. Dr. Saleem Mohiuddin
2. Dr, Khan Mallaga

3. Dr. Faisal Alimed
4. Dr. Shaikh Lateef
® Registration Committes:
1. Mrs. Siddigui Roohi Tabassum
2. Dr. Lubna Shireen
3. Dr. Shalnm Fatema
4. Dr, Naziya Parveen
5. Dr. Afreen Sullana

Discipline Commitice:

1. Dr. Hussaint Kauser Suliana

2, Dr. Kaneez Fatema )
& 3. Dr. Arshiya Nazneen
4. Mrs. Shaikh Zarina ) :

Staoe Commitiee:
I. Dr. Hussoini Kauwser Sultana

2, 1, Shapufia Yasmeen

3. Dr. Shamin Rabboni Fﬁ“:iﬁ::;nl-‘ﬂm““
4. Dr. Shaikh Lateef i, Rl 2k 2 agar A5

iy 307
7. Me Miza Arel CRRRAE

LR e
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 Committee:

Dr. Kaneez Fatema

Dr. Shagufla Yasmeen

‘Mrs, Asma Jabeen
Mr. Mohammed yas

Back commitice:

. D Noor-Ul-Ain

+ Dr, Kaneez Fatema
3. Dr. Shagufta Yasmeen

4. Dr. Shaikh Anish
m-Teaching Stalf:

1. Mr. Siddiqui Fayyaz
.2, Mr. Shaikh Ismail

3. Mrs. Fareesa Khanam

4. Mrs. Zakiya Khatoon

5. Mrs. Zakera Begum

viedia Committee;
1. Dr. Nilofer Shakir

2. Dr, Shaikh Anish
3. Mr. Mirza Aref

Dr. doom Farooqui.

Principal
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D, Ralignkovin Compus 11
e Rkl Zaone b College Tor Waonien,
Julvibiee ok, Wavkhndy,
Mg, A3 1001

e 60872025

Notice

All the junior and senior college teachers are informed that our
college and ICT academy s going to orpanize 3 day faculty development program
from 8Sep to 10 Sep 2025 on the topic “Presentation Skills in the Classroom®”. All
the teachers are requested to register their names with committee today, This
activity is compulsory for all teachers for NAAC and also for junior college.

1: Or. Maqdoom Faraoqui - -—-—-Principal and Chairman

2: Dr. Vidya Pradhan serme———Vfice Principal

3: br5.Q. Chishty ———eee.

Convener
4: Dr. Siddqui Bushra---

Co-Convener
3: br. Tanmay Paithankar.

IQAC coordinator
B: Dr. Uzma Nehrj — Member
7: Dr. Shaikh Irfan - Member
8:Dr.Khan Mahalagua T e Member
9:Dr. Mohd, Maohsin Member
t;lr..mnq

0m Farag qul
Pelncipa)
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D Rabig Aukarin Compus 1
Dr. Rafiq Zakaria College for Women

Movkhonds College Jublice Pk Aurnngatbnd 431001

D 20082025
Notice
1 E N ¥ k. ‘1 [:rE 1
AU the swdents, teaching (Ir, & Sr) college stall id non-teaching staff is herelby
iy i - ™ e
nformed that our college is orpanizing the celebration of “gelf-Governing Bay

Teacher's Day on Thursday, 4t Sepl. 2025 to mark the occasion ol Sarvepalli Radha
Krishnun's Birthday.

All are allolted the respensibilities & duties for the suceess of the programme.

tage Arransonient Discipline Committee Classes & Judges
Dir. Faisal Almed Dr. Gazala Parveen Dr, Niloler Shakir
Dr. Shaikh Anish (Comrener) Mirs, Nazeema Tahseen
M. Mozt AreF Bl Mrs. Ruhina Siddiqui Dr. Khan Meklada
Mz Syed Ramzan e Sidiue Bl Dr, Siddiqui Bushra
Mr. Shatkh Umar M Ay Mis. Arela Firdous
Mr. Bansi Dotlonde i M. Talat Sultann
Mr. Anil Tupe Dyt Qg el D, Raneez Fatema
Mr. Mahammed Rafig BB R Dr, Lubng Sheeen
Mr. Nissr Klian Mirs, Mehjabegn Mirza

Mrs. Fareesa lthanam Mrs. Siddiqui Nausheen

Mrs, Zakera begum
Murs. Shehenaaz patel
s, Zokia khatoon

Mrs. Kamal Bansode D, Matglonm Faroogui
Principal
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1. ki Zakrdn Chmsgonis-11

Dr. Rafiq Zakaria College for Women
Mavkhanda Jubiliee Park, Chh. Sambhajinagar

Date: 29" Sepl. 2025

NOTICE

The Minisivy of Socinl Developmant and Entreprencurship is organizing the
IT1 cowrses for aur stdents,

All the stall & students nre heveby informed 1o emoll for the said the course.
All ave to register for the courses to the following stalT,

1 XlArvs - irs. Asmn Jabeen
2) Xl Seience - Mrs. Siddigui Maushin
3) Xl Ans -

Dr, Gazala Parveen
Ivirs, Ruhina Siddiqui
Dy, Talat Sultaba

Dr. Kaneez Falema
Dr. Lubna Shireen
Dr. Uzmn MNehi

Dr. Mumtaz Baig

D Firdous Bashear

All are to collect the forms from Prof. Vidya Pradhan (Vice Principal)
immediately.

4) X1l Science
5}  B.A.lyear
6) B.A.ll year
7)) BoA.lllyear
8) B.bc.lyear
9y  B:Sc. 1l year
10y B.Se. 1l year

This is mandatory for all.

Dy, Magtdoom Faroogqui

rincipal



e, Rafio Zokeotin Campus:i]
Dr. Rafig Zakaria College for Women
Navkhandn Jubilee Pork, Chhit. Sombhaji Nagar

Date: 24" Nov. 2025

NOTICE

Our college is the center for UG & PG Dr Babasaheb Ambedkar
Marathwada University Exam, Oct./Nov, 2025, The following fuculty is allotted
the Invigilation for Moming and Aflternoon Sesgion.

25" Nov 2025.

=
——

| Moming Afternoan ]
\ S, No. \ 10.00 am — 1.00 pm g; 2.00 a.m. — 5.00 pom.
| D1 | Dr. Shaikh Irfan Aued (Maths) i | Dr. Megha Rai
| 02 | Dr. Mohd. Mohsin 02 | Dr. Irlan (History)
I 03 | Dr. Siddiqui Bushra 03 | Dr. Kaniz Fatima
" 04 | Dr. Lubna Shireen 04 | Dr. Niloftr Shakir
05 | Dr. Shagufia Yasgmeen 05 | Dr. Noor-LL Ain _]
06 | Dr. Ayeshs Durrani 06 | Dr. Balg Mumtaz
07 | Dr. Uzma Nehn o7 | Dr. Astt Kazi
08 | Dr. Quadri Firdous 08 | Dr. Khan Mahlaga
09 | Dr. Shahim 02 | Dr. Talal Sultonn
1a Ms. Nazia 10 | Ms, Kehekasha
11 Ms Alisha 11 Dir. Amrullah

tloom Furoogui
Principal



Dr, Rnbigy Zakarin Coutpus-11
Dr. Rafiq Zakaria College for Women
Navkhanda Jubilee Park, Chh. Sambhajinagar

Datc: 08" Dec. 2025

NOTICE

All the Teaching Staff (Junior & Senior) College, Non-Teaching Staff
& Students are hercby informed (hat the “Cantcen Day” of our
College is to be organized on 03™ Jan 2026 in our College Premises.
The following Teaching and Non Teaching staff is herby
instructed to follow the duties allotted to them strictly. The Teaching
S{aff is instructed to communicate it to the students & encourage them

to participate whole heartedly. The Non-eaching staff is also
istructed (o work with the allotted team for the success af the event.,

e

Dr, doom Farooqui
Principal
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B, Rafig Zakoria Canpus-1)

Dr. Rafiq Zakaria

Cnllegu for Women

Mavkhanda Jubilee Park, Chih, Snmbhajinazar

TRelNo.RZCW/2025-26/

Date: 06.04.2026

NOTICE

Our college is the centre for

Dr. Babasaheb Ambedkar Marathwada

University Mareh/April' 2026 Exam from 07" April.'2026 onwards.

The following Teaching & Non-teaching Staff are ossigned the duties of

examination.

1) Mrs, Bushra .
2)  Mrs. Arshiya Jabeen

3} Mrs. Kahekashan Shireen

4} Mr. Irfan Khan

5)  Mrs. Saleliz Kauser

G)  Mrs. Fargesa Khanam

7)  Mys. Shahenaz Patel

8)  Mrs Kamal Bansode

9} Mrs, Mankarno Dange

1) Mrs, Zokera Begum (Numbering)
11y Mr Molul. Rafigue (Numbering)
12)  Mr, Nasir Khan

(Co-Ordinator Paper Downloading)

Dr. Magdoom Farooqui
Principal
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Dr. Ralig Zaknria Campus 1
Dr. Rafiq Zakaria College for Women
Mavkhanda, Jubilee Pack, Aura ngabad — 431001
Date: 28.01.2026

NOTICE

All the Staff (Teaching & Non-Teaching) Junior & Senior and Students are
hareby infarmed that our college is going to organize "Convoceation Ceremony"

and "Annual Day Prize Distribution" on Thursday i.e, 3" February 2026 in our
college campus.

The Canvocation Ceremony is to be held on Thursday 5" February 2026
at 10:00am sharp and the Annual Day
continue anwards,

All

Prize Distribution Programme will

the teachers are hereby instructed to circulate it

In'student groups and
inform them.

All are instructed to follow the same.

——
—

S
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Dr. Rafiq Zokaria Campus 11
Dr. Rafiqg Zakaria College for Women

Mavkhanda, Jubilee Pack, Avrangabad = 431001
Date: 28.01.2026

NOTICE

All the Ex-Studemts who are interested to get conferred the degree in
Convocation Ceremony held on 3 February 2026 are hereby instructad to give
their confirmation and contact Ms, Saba Nazneen (9168553838) and Mrs. Meera
Bhagure (9657432058) till 3% February 2026 at 03:00pm. No calls will bs
cniertained afier the said date and time.

This is for information.
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Dr. Rafig Znkentln Crinpug 11

Dr. Rafiq Zakaria College for Women

i \ uritigabed =43 1001
R . Date: 28.01.2026

NOTICE
O éollepe i argmizing "Convoention Ceremony™ and " Annunl Priio
Disiribation I'i.*ngrmmuu" on Thursday 1,6, 5% Februiry 2026. The following
commitiees are constituted for e simooll nclioning.
Discipline Committee:
D, Syed Faisal Almed — Convenor
Prof, Shaikh Yasmeen
D Baig Mumtaz
Dr. Shaikh Irfan Ahmed
Mrs. Siddigu Nousheen
Mrs, Siddiqui Rubina
7. Mrs, Shaikh Asma Jabeen
8.  Mrs. Shaikh Arefa Firdous
9. Dr. Shaikh Afreen Sultana
10. Mrs, Mirza Mehjabeen
I1. Dr. Shaikh Kaneez Fatima
12. Dy, Shaikh Shagufia Yasmeen
13. Dr. Shabina
14, Dr. Sayyad Shahim
All HOD's & Junior College Teachers,

Pt =

S 1

- U P S

(D,

aqdpom Farooqui)

Pfincipal

U1 by e
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Dr: Raliq Zokavin Compus 11

Dr. Rafiq Zakaria College for Women

Navichnnda, Jubilee Pork, Auranpabad — 431001
Date: 28.01.2026

NOTICE

| Our collepe is organizing "Convoention Cercmony" and " Annual Prize
Distribution Progimmme” on Thussday i.e. 5" Fabruary 2026. The following
committees are constinited for the smoath functioning,
Food Committee:

1. Mr. Mohd. Ilyas — Convenor

2. Prof. Mepha Raj

3. Dr. Quadri Firdous,

4. D, Shaikh Uzima Parveen

5. D Siddigui Bushra

6. Mr. Mohd. Fayyazuddin Siddigul

7. Mrs. Shahnaz Pate]

8. Mrs. Fareesa Kharium

9. Mrs, Zakiya Bepum
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Dy, Ralig Zoknin Comipus 1

Dr. Rafiq Zakaria College for Women

Mavkhmaddn, Jubilee Mk, Aurangabad = 431001
Date: 28.01.2026

NOTICE

Our college is organizing "Convoeation Ceremony" and "Annual Prize
Distribution Programme! on Thursday i.c. 5" February 2026, The following

commitiees are constituted lor the smooth funetioning,

Gown Committeo

2022 -2023 2023 - 2024
Mrs. Meera Bhagure — Convenor | Mrs, Saba Nazeen — Convenor
Mrs, Shirsen Mrs. Arshiya Jabeen
Mrs. Siddiqui Roohi Mrs, Hafeeza Khan
Mrs. Sumayys Siddiqua Dr. Syeda Lubna Shireen
Dr. Talat Sultana Ms. Baig Zareen Fatema
Mrs. Shaikh Zarina Ahmed Ms, Syeda Zeba Naaz
Ms. Khan Alisha Masood Ms, Sayeda Asra Quadri
Dr. Shaikh Tasleem Dr. Siddiqui Kahekasha
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T, lafig Zakaria Compos-1
Dr. Rafiq Zakaria College for Women

ilee Park, Chh. Ssmbhajinogar
P Ml Date: 08" Dee. 2025

NOTICE
Our College is organizing various aclivitics for the academic year
2025-26. All the Teaching (Junior-Senior), Non-teaching and students

are informed to take the note of it and participate in the event,

I. Canteen Day — 03" Jan 2026

2. Women Entreprencurship-Exhibition - 12" & 13" Jan 26

3. Sports Weel- 15" Jan — 20" Jan 26

4. Annual day- (Prize Distribution & Cn‘n'_.'m:atinn} ~31" Jan 26

This is for information,

Dy, M Qdﬂﬂ-m Fﬂrﬁnqui
Princi;ml
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Pir. Ralig Zakarin Campos il
Dr. Rafiq Zakaria College for Women

Navklimeda, Jubiles Pack, Clil. Stmbhigiingar —43100]

Date:- O8/12/2025

NOTICE

Cur college is organizing Canteen day on 3™ Jan 2026. All the Teaching staffs

are heveby instructed to make the necessary nrrangements for the same and

remain present on the canteen day,

This is for information.

2. Dr. Afreen Sultana
3. Mrs, Nishat-ul-Ain

(Dr, om Faroocgui)
Printipal

X1 Science XTI Arts
1. Mrs. Ruhi {Convenor) 1. Mrs. Arefa (Convenor)
2, Mrs. Arshiya 2. Dr.Gazala Parveon

3. Syeda Rizwana

X11 Scicnee e X1 Arts

|. Mrs. Naushin (Convenor) 1. Mrs, Asmu Jubeen (Convenar)

2. Ms, Mchejeben
3. Mrs. Hafeesa

B.Sc.l Year

B.A. 1 Year

I. Dr. Ayesha Dyrrani (Convenor)
2. Dr. Firdous
3. Dr. Uzma Nehri

L. Dr. Nilofer (Convenaor)
2, Dr. Moor-ul-Ain

3. Mrs. Zareen (Home-8ci)
B3.5c.I1 Year B.A. 1 Year
L. Dr. Yasmeen SK. (Convenor) 1. Dr. Mahlaga Khan{Convenar)
2. Mrs. Ruhina 2, Mrs. Zareen
3. Ms. Sabina
B.Sc.lll Year B.AL 1T Year

1. Dr. Murntaz Baip(Convenor)
2. Mrs. Siddiqui Nousheen
3.Dr. Naziya Parvesn

| Dr. Talat Sultana {Convenor)
2, Dr. Lubna Shirin
3. Dr. Tasleem

rG

__BCS 1 Year

I. Dr. Meghn Rai (Convenor)
2. Dr. Kaniz Fatimg
3.Mrs. Kahekosha

| Dr. Bushra(Convanor)
1 Ms. Summaya Siddiqui
3. D, Shamim

BCS I Year

|- Mrs. Zeba Nanz Convenor)
2. Ms, Khan Alisha
3.0r. Shupufia

BCS 111 Year

_I_. Mis. Asra {Eunuunw}
2. Dr. Afreen

3. Mrs. Sang Siddigui




. Ralig Zakorin Campus 11
Dr. Rafiq Zakaria College for Women

navkhanda, Julilee Tark, Chli, Sambkajinagar ~431001

Date:- 08/1272025
NOTICE

Qur college is organizing canteen day on 37 Jan 2026. All the non-teaching
stafls are hereby instructed (o make the necessary arrangements for the same and

remain present on the canteen day.

This is for information.

(Dr. Madqdoom Faroogui)

frincipal
X1 Science Sign X1 Arts Sign
I. MeMaser Khan I, Mr: Mohammed Ajoz
¥ Mr. Mohammed Rizvan . 1 Mrs Kamal Bonsode
X1 Science X11 Arts -~
1. Mr. Siddiqui AzharUddin 1. Mrs; Shircen
2 Mobd. Axnj
B.Sc.] Yeur A1 Yenr
1. Mr. Mohammiod Bafeegue | M. Syed Romzan
2. Mrs, Enkern begom 2. Mr. Zohed Hussmnin —
B.Se.ll Year =i B.A. I Year
1. Mr. Syed Toajuddin I. Mes. Arshiya Jnheen
2. Mr. Anll Tupe 20 Wirs: Shonge Khan
0.5c. 111 Year AL Veur
1. Mr.Sbansi Dutonde 1. Mrs. Salehs kausar
2. Mes. Fareesa Khanam x 2-Mr, Irfan Khan
"G BCS 1Y,
1. Mr. Shuikh Abdul Sajed 1. Mrs, Saba Hl'l?:'l:q:::
2, Mr. Shaikh Abdul Majed 2. Syed Tajudin
BCS [ Year Hes
Mo S 1 Yea
| Mrs. Zakiya Begum 1. Mrs, Meers 5 -
2. Ms. Rubina Begum mgu
4. Mra. Mankisrig Dange
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= Professional Developaient and Acadenic Suppori:

Protessiomal developmen s o lnpertant it ol tepeliers snilsThetion I:II:I!’] i:anrulur gmwt?. 4
Onir bsedinst fonnl apposuoch encourmged coniinma lerrming, bprovement i tenching practices an
porticipation in velevant nepdiinie sbnivitec :
Thest aclivities may tnelude facully development programs ., wisthshops; seminars, cr!nﬁ:rerl-ﬂﬂ.
resesel activities, 1CT trmbning and other professional learning apporiumitics, depending or
instibitional armngemens )

The relevant notices, atlendance reeords, centificales, progrim reports and other avatlable documents
mug b prisenicd ns supporting evidenge. :
Through professional development, the institution seelis (o strengthen teachers’ knowledge, skills and

ity to respond 1o chinging educational peeds.

= Teacher Well-being and Working Environment
A respectiol and supportive working envirenment is esaontial for teachers' professional effectivencss
and sutisfiction,
The institution recognizes the importance of professional digaity, waorkplace safety, condtruetive
communication, cooperation among collengues and approprnte support mechanisms.
Teacher feedback can help Identify areas where werking conditions; communication or staff SUppert
muy be improved.
The institution mims 1o address relevant concernn theough appropriste administrative procedures apd
feasihle improvement measives.

»  Findings and Areas for I mprovement -

L] “IJ

Al Slrm_mth:'.idgutiﬁzdf Giood communication betwoin administration angd teachers
Suppartive working environment and collnborative tegn Apirit, - |
Adequate resources avallable for elngsropm teaching,
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= Teacher Well-heing and Working Envivonment
A tespectil amd sopyportive working enviconment s esseriinl R (caehers priofessinel el leetivensss

] sptislaction, ‘
The dnstitiion recagnises (he smparionee of professional dignity, wodkplage dalety, construchive
LTINS o, LT P TR ERTR aonig colleagues and “Fpmprj.jlu gt mechnnisims.,

Veasher feedback enn lictp identily areas where working eondifions, communication of stuff support

sy b improyied,
Phe institution aims to address relevant concerns thipoogl appropriste administrative procedures and

leasible improvement measures,

Teacler Well-being and Welfare:
This aren fveuses on the working couditions smd support systoms that contribule (o teachers” well-

“heing,

+ Wiwkplace rafety and dignity.

* Awilireness of uppj-iunh‘rc stalT supiport mechanisims.

» Availabiliny of appropriate welfnre filitics.

» Opportonities to communicate workplace concems.

« Measures to promote o healthy and supportive work environment.

Tencher Well-being and Welfare

Tenchers” will-béing and welfare were evaluated in refation to the working condifions and suppor
svgtems aviilable within their respective institutions. The assessment included workplace salety, the
mulmenonte of teachers’ digndty. and their owaroness of applicable staff suppoit mechanisms, The
uvatlability of upmuprrute welfare facilitics and nmﬂmumli:ﬁ lo conmumnunicale wnrl.pluu: canierns

were also examined. Furthermore, the measures adopted by institutions to promote o healiby,
supportive, and positive working environment were considered, These aspects belped to understand

thie extent o which teachers’ well-being and wellare needs were addressed and how the svailable
supiport systems were associated with their overal job satisfuetion:
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Students Induction Program
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2 Feedback and Grievance Redressal;

l i1 s i ' (i et cOTmcLETnH nml rrrl':'-'in'ln
Thix arca examines the ML # avmilohle Tor 1ed l._:hl.'m o) l.’"”"" 1L
b

sirEs s

« Teneher sisTaction survias.

» Feedhach mechanising,

» Stafl meciines ond discussinnis.

» Awareniess of the applicable grievance-redressal procedurs,

* Review and tollow-up of issues raised by teachers: 5

Feodbaek and Grievance Redressul

“Phe mechanistiss avoilable for teachiors 10 commamicate their concems, express (hsir opinions, and
provide suggestions were examined under this dommaim, The asscsament coverid the use of teacher
sutisfaction surveys, the avallability and effectivencss of feedback mechanisms, and opportmities for
tehchers 1o shars thelr views during saufl meetings and diseussions. Furthermore, teachers’ awareness
o the applicable grievance-redressal procedures was assessed. The processes followed by Institutions
10 review, address, and Tollow up on isstues mised by teachers were also considered. These pspects
helped 1o understand how feedbnek and grievance-redressal mechanisms sddressed teachiers’ coneerns

and comtributed to their overnll job satisfaction.
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» TEACHER SATISFACTION SUR

Acidenie Yeor: 2025 - 26

Purpose: To assess tenchers” satislaction with worling ﬂ'Her_J
privfissional development, workload, well-being, epmmunicalion

vEY QUESTIONNAIRE

ans. institutional sUPPOTL
and opportunities for growth.

| nstractions; J——
o .
« Pleuse rend eich statement carefully and select the respanse that best reiee b

4 ? yvamenl.
« Yotr honest feedbiack will help the institution identify strengths and greas for impro il
- Respanges should be treated confidentially and used for institutional geality improvement.

« Please do not write your name if the survey is being conducted anonymously.

> Section A: General Information

Department:
Teaching experience:
(] Less than 5 years

[] 5-10 years
[ 11-15 years
[] Mors than 15 years

Nature of appointment:

[] Permanent
[ ] Temporary / Contractual
L] Other:

"

R
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! b, TEACHER SATISFACTION SURVEY FORM .
listrictinhs 1o fenchens: Meise thek oie muing for each statement hased e !l"""“: “F"":‘*““l“:
Responses dhonlid e wsed consretiviely toinprove the schonl environmenl. [1' the sehonl 18
collecting omonyineus feedback, do ol wrile Your zume. __[___T_________.
[College / Avademic Year | 08 Bafo), Zrkatin O lehe foa WIGmTs
_-|_-£‘;h‘1h‘.‘1‘ FECTTRIE ruh..ul'.'l Ei..:l L‘l_‘-li" m‘h—-.l" o
1ate ~
MNeeds
Mo, | Statement Excellent E:?H G‘“'?“! Improvement E4er
[ sy sorsfied wath the overall academic gl 11
! envitominend of the schal, 15 er4 L3 -
| Tecetve appropritte guidance and ;
2 | support from the Head of Callege f m O4 (L3 2 11
MANEPEmEnL
My workload and assigned dutics are
¥ | reaseriably distributed, Oos |m@ |03 |02 L
[ afn gble tn maingain ¥ reasonable &
4 work-life balance, 05 =L O3 |02 [11
Teachers are given opportunitics it i
3 pinicipale in achoel decisions. L5 l:] -4 Erﬁ D 2 o
[ receive oppertunitics for professionnl <
PR i pripin i Os |&F (03|02 wl
| Teaching-lcaming materials and = =
T | renstrees are pdequate fir my worki 05 B4 03|02 B
Siaff facilities and workplace .
8 infrastruciure are satisfaciory. = 04 (O3 |H2 L1
Teachers' efforts and schivements are ;
9 | ecanisad and apprecined. = &4 |03 (02 1
Communication of school decisions, —_ 5
v | expectitions and notices is clear. L3 44 (O3 |02 [11
I kmaw how t raise a congarm or _
[T | grievance and expect it 1o be liandled 15 B4 |03 102 1
fairly. =
| Collesgues coppernte and work topether =
1£ profeasionally. ks BFa |03 |02 ]
| am encouriged ta uge suitable -
13| inmovaive tesching methods. 05 |4 |03 (02 |
The sehool gives duc attention to faft
H safety, welfare and well-being. L13 Ea (03 (02 Ol i
Orverall, | am satisfied withmy "
13 | professional experience uf this school. s m 33 102 Ot
Ciptinnal comments / suggestions:
j s -i?ﬂ'—iJJ{Jrﬁ-rﬂﬂl M"I r{._, hu—i F AT Iﬁf-'l.l'll.“"""'
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* TEACHER SATISFACTION SURVEY QUESTIONNAIRE
Academic Yens 202526

P It T s & 5 . ie H . '

Hrpose: Ta ussess teachers” satisfaction wilh working conditions, institutional support,
|1mﬁ":.';51|.‘rnn'|, ‘-'i'-""b'l?ll‘-'iil‘l‘li.‘l11. "l"irﬂﬁdl'.lﬂd. wcﬂ_hui“g‘ IE:EI:I'.I]J“““i:“du" l][ld IFFFMUH[HUE for _E’,.[ﬂ"ﬂ"'.h
Instrictions:

§ " Please read eachstatement carclully and seleet the sesponse that bestrefleots your opinion,
E * Your honest feedbuclewill helis the institution ilentify streiiaihs wid areas for improvement.
* Respousesshould be freated gonfidentially and wsed for institional quudity improvement.
%ﬁ * Please do not wiite vour name il the survey is being cenducted anonymously.

L = Section A: General Information

t Dlopartment: --ﬁé_j‘nj gi;:: f —
Teaching experience:

f: L] Less than § years
[0 510 years
[T 1115 years
: @/Iuml-e than 15 years

Nature of appointment:

M Permanent

1 Temporary / Contractual
L] Other:

S
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§ & TEACHTER SATISFACTION SURVEY FORM

netions tn wachers: Please ik one tting (o each stateinent Dtissiedd om your experichee,
ioment. T the sehook s

ponses shothl be wied constietively o improve (he seliool env

Qecting aneiy ments feedbaek, Qo nel wiite your nanie,
SJiicge ] Ncaenue s [ %Lﬁmgmﬂﬂ@mﬂmﬂw
Lfib:f.fné__ﬁﬂﬂ% )

J{ Teaeler name 5 Suc
AL (3.0.96=2:) |
ATl ey R e
I e [l L CEN . =
2 T T e/ |5 (D4 |03 002 ull
managenient, | _
RS el oM TN EE ORI T
T il o TN CEA CE o
5 | e srenopertaileste | (014 |03 |02 o1
P el 1= = OO (= L >
7| T liganehes’ C gy |04 |03 102 ol
i s oF  |D4 |03 |02 o1
g | DA et Y |4 B3 O3 O
g | Conmmieiectubiol @B, (7§ |04 |01 |C12 ol
| 1know how to raise 3 coneem oF
11 E;::nncmd expect it fo be handled s M4 (O3 (B2 34
12 Eﬁﬁﬁuﬁm::md'mrﬂn@ﬂm CHs Oa |03 (02 Ol
T o @3 |[M4 |03 |02 01
| ekl (s D4 [Ge)U3 01
15 | e ety |42 |E4 (11342 01

Optional comments / };Uf&cﬂiunﬁ: ‘ : :

S LB aluahods I Hho Luncli -
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rpose: To assess {eaulers’ sols
yrolessional development, worklo
Jpstnactions:

. Plonse vead cach statement esrelfully

< o honest feedback will help the wstitution iden
ity and used for

» fLesponses should be wented confident

Teaching experitnee:
T Less than 5 yem's
1 5-10 yeurs
T 1115 years

@"t&m than 15 years

Nature of appoeintment:

Mﬂnnﬂum
[ Femporary | Comtrpciunh
1 ontvers

TEACHER SATISFACTION SUR VEY QUESTIONNAIRIE

faction with working conditions,
ad, well-bemg, communication and oppo

it setect the response that bestreflleels your opIien,
lify steengths and areas for improvement.
matitutional quali improvement,
« Picase do notwrite your name if the survey i beng condusted anonymously,

S~ Section A: General Inforination

Deparimsnt: _._mi&gﬂ‘_‘ﬂeﬂ;p&ﬂ

inatitutional support,
Aunities for growth
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slessinnal development, wioddoad, well-bong, communication

B ey |06
i 19 - "'"‘5‘ |
 TEACHER SATISFACTION SURVEY QUESTIONNAIIL: :
Wdemie Years 2025-26 %.'-
yppose: To nssess weachers® salisfaction with working soridilions, institutional suppotl, i
aid opportunities [or growth. §

shctions:
d scleet the response that best refletls your op inion.

Tlease read cach stitement carclully wn
W oo honest feedbackwill help the stittion identily strengthis and fireas for improvement,  §
& treated confidentially and used for ins titational quality. improvement. r

- Responses should b
monymoushy.

« Please do not write your name if the survey is heing conducted

¥ Section A: General Information

. Department: ’é_@:ﬂ&ﬁh -
4]

Teaching experience:
[ Less than 5 years f
15-10 years
3 1115 years :
]
:

[ viore than 15 years

Nature of appointment:
MHnnﬂﬂnl :
| Temporary / Contractual
1 Other:




e

[e7]
6. TEACHER SATISFACTION SURVEY FORM

; : s periense.
tons to weachers: Plense tiek one rting for cach statement based on your €xp

\

i

hool I'

: : = school is

ses should b used constructively o improve the school cnwvironment, 1T the s¢ 1

ing sonynions feedback, do noat wiile your naine. E
'
I

\ege [ Academic Year | DY - Re l‘." % ZoKonip C | ¢ e
E;‘i'i.'-'.'.l.' e ]|. W‘L‘xﬁ_:: 'ﬁw‘_ s —_— k
e \ (2o3s —3026 )
Ve MNeeds
%ﬁtemunt \E“E‘“““t\ Eu?d Gapd \ Improvement FaoL
1 arm sariatied with the overall achdemic \ : ‘[ l 12 11
_‘\ environment of e school. @5 |04 (U3
1 receive npproprinte guidance and :
mﬂpﬂntm!nm:Humu!Ebﬂl:gﬂ \M \Di’: \D?} \L_l.i 1 :
managemant. =
My worklond and assigned duties are j ll \ l ~ 1
r:w:rmhh dimributed. ]\ W m 4 o3 D
y | lem Able 1o maintain a ressonable \ \ O 4 l 0l 3 ]\ 32 1
'e-t'n:lﬂs.-‘li[t'l.m'lmm. =
=4 T eachers Bre Siven oppotiunities 1o - 1
13 \pnmmpfh in school decisions ‘( Eﬁsﬂr ‘l D4 l\ L3 l i i
‘Lﬂr:eu.: apponnities Tor professiont \ s l 4 l 3 l 2 011
deyelopment snd training. - =
Timie=] 1] mpleriEls an o 2 ]
1 Ir;;ﬁr:f::m:qmm {or my wotk. \lm k':l-ﬂ- \ - 3 ‘l.D l
Smﬁ‘ {acilities and workplace ll 14 |l 3 l Fia \ 1
a h‘lﬁ?l-ﬂl"i.ll-l.ﬂl‘-l! are satisfactory.
Tenchers effons nﬂl achigvernents are - 1
9 mi:: Tsrz&mdnp};mmu?d -5 \D 4 \E E ‘ E ]l \
C foation of sehoal decisions, 1
\ :im;ﬁ:?u:-:mu notioes 15 clewr, '( W a4 11 U3 ]l D2 l = ]|
1 b hu-'-'- W 16 TalSE & conecmm ar
i 11 yn:ﬁ:nmdﬁ:w:lﬂmhﬂhunditrl \ﬂ.ﬁ""m \D& \L_JE \DE \D |
fairly.
\ s T g waeee (05—~ |04 |03 [0z (D1
hﬂmmulnbtd T uss wuitablie \M H I:j 4 |l El 3 l D. .2 \ D 1
13 l‘] innovative teaching methods.
The achoo) mw:a!.!m:nm:nﬂnﬂ'r.nlmﬁ' \ 1w ‘l 14 H 13 l 12 ‘ 1
, L ‘ll safery, walfare and u:d'll h:{‘m
| Tedd with my
|18 Ilggﬂtul;m::::mm= ;;I.llhns-mhnni \M ‘l 4 \ L3 \ ]| Ol

Optipnal comments | suggestions:
f

&mﬁ.mkf:gé 'r'h.-ﬂa_\,& i,g_t:;-rﬂ:h el bong  aud Hoeo




fo%

i 10
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» Vour honest feedback will help the instination identify strengthis and arcas for improvement.
= Responses should be treated confidentinlly and usied for mstitational ejuality improvermnent.
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»  TEACHER SATISFACTION SURVEY QUESTIONNAIRE
ademic Years 2025-26
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I‘u‘nmw To assess tonchers” solis]
professional develpreit, workload, well-being,

hﬂm‘-m homies

11"|L:|.w vead each statement careflly md solect the responsethat best reflecls your opinion.

SATISFACTION SURVEY QUESTIONNAIRE

action wilh ;.v-.:rkin'g conditions, institutional suppor,
commumication and opportunities for growth,

= Your honest feedbick will help the mstitution identily strengihs and arcas for improvement.

= Responses should be treated conlidentially and used for institutional q uality improvement.

* Plense donot write yourname: if the survey is being conducted anpnymously.

¥ Secrion A: General Information

Depariment; R Ten Lo Cay
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6. TEACHER SATISFACTION SURVEY FORM F
tick one inding for ench stitement fysed on your expericnee,
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. TEACHER SATISFACTION SUR VEY QUESTIONNAIRE
;:ﬁdcmin: Nears 202520 N o
ﬁnmsu:'l‘n asscss eachers’ satisfaetion wilﬂj working mfidu-lu“s;;gsénmﬁi:l i ;1;:;;:};: "
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.I'h:s-: read cach statement carefully and select he response that bestreflects your opmion,
;""‘Enur honest {eedback will help the mstitution identify strenpths and arcas for improvetnent.
- Responses should be treated confidentially and used for institutional qualily improvement
« Please do not write your name if the survey © heing conducted anonymously.
» Section A: General Information
Departmerit: ﬁﬂ? b oad HIsTO E.}!"
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v TEACHER 54 TISFACTION SURVEY QUESTIONNAIRE

eadermic Year: 2025- 26 - o

urpose: To asgess teachers” eatis faction with wotking condilions, “;5“”-1“”““] support,
rofessional development, worklond, wall-beig, communication and opportunities for growth.
L;!.‘:rut.',ﬂmﬁ:

Please read eacl statement carefilly and select the response that best reflects your opinion.

s Your honest feedbael will help the institution identify sirengihs and arcas for mmprovement.

» Responses should he treated confidentially and vsed for instiutional qualily improvement.

..;‘_‘P',Eag.: do notwiite your name if the suvey being conducted anonymously.

»  Section A: General Information
Departmerit: DP«P%“ Jl" HI&TDE_‘}’

“Teaching ¢xperience:
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[ 5-10 years
oy 1—15 years
o\ More than 15 years
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VEY QUESTIONNAIRE |

| , TEACHER SATISFACTIHNSUR

=

cademic Y e 2025-20
s atisfaction with working conditions, institional support,
nd opportunitics for growih.

arpose: To assess leachers
swell-being, communication a .

ypofessionol development, workload,

nglrictions:
» Please read cach statement carefully and s
ks Your honest feedback will help the pstitution identify strengths and areas for improvement.

'+ Responses should be treated confidentially and used for isttutional quality improvenment

« Please do mot write your name if the survey is being ol

elect the response that bestreflects your opinion.

]y

ducted anonymously.

% Section A: General Information
Department: Thep b g3 HI sTOEY
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y TEACHER SATISFACTION SURVEY QUESTIONNAIRE

sodemic Yems 2025-20

nrpose: 1o assess teachers’ salis

astruciions:

Please read each statement carcfully and select the response thal bestreflects your opinion.
Vour hanest feedback will Tielp the institution identify strénigths and areas for improvement.
~ Responses should be treated confidentially and used for mstitstional quality improvement.

» Please donol write your name i the survey is being conducted snonymously.

»  Section A: General Informnation

faction with worlking conditions, institutional suppor, |
rofessional development, workload, well-being, sommunication and epportunitics for growth,

o T RO
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 TEACHER SATISFACTION SURVEY QUESTIONNAIRE

endeiwic Yoms 2025-20

:!j;i.nm:\u:"l'a.n assces teathors satisfaction with working conditions, institutional .!-:‘uppurl,l
ﬁh‘i‘ms ional development, workload, well-being, communication and epportunities for growth,
UG i

*Please rend ench stitemient eavclilly and seleét the response that best reflects your opinion.

* Wour honest feedbuck will help the instilution identify strengths and arcas for nprovement
> Resporses shonld be treated confidentially’ and used Tor institutional quality Improvemient.

* Please donotwrile your name il the survey is being conducted anonymoushy.

»  Section A: General Information
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o TEACHER SATISFACTION SURVEY FORM
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TEACHER SATISFACTION SURVEY QUESTIONNAIRE
b3 1 : o [ ¥ %

\Cadenie Years 20253-20

css teachers” satisfoction willy working €0
lopment, workload, well-being, cominuni

nditions, institutional suppo,

Puvpose: To asse ication and opportunities for growth.

srofessional deve

Instrnetions:

» Please vead cach stitement cavefully and select the response that best reflests your opinion.

the institution identify strengths and areas for improvement.
institutional quality Improvement,

.-"‘f’nur honest feedback will help
Respoises shivuld be treated confidentially and used for
» Please donotwrite your name if the survey B being conducted anonymously.
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6L TEACHER SATISFACTION SURVEY FORM _
Wi 1o veachers: Please tick one vating for each statement bused an your experience.

sotses should he nsed conglructively to improve the school environment, Ifthe school is
seting anenymous feedback, do not wiile your name.

'ollege / Academic Year | A fu#f;gj,-- FAflarqsa rg?nﬁef-r?f Lt ey |

I —— L L e S A
—— T

cacher name \ Dhy - TaveRA TR AN -
Jele
EI:Emtcmtnt Excellent Eﬁd Good :;;::i“m P Poor
S i (= O O I=EY (DN =F
\Lﬁﬁ&%?ﬂﬂ*ﬁiiﬂféﬁf&? os  |=4 B3 oz 09
MARREOMERL. .
| s |05 |04 |@F (02 [D)
e =T = = EY SR =T
3 e e Ios  |m4 0302 =§
§ (Lt (75 |&4 (63|02 |0
B e e s |5 (L3 (D2 O
M| P i Se  es Os (23 (O3 |02 01
A Wit g I = S TSy o7 =5
10 | pecmiionsand st s~ |05 |24 (O3 D2 01
I know how 1o roise & caneern or
lH E}i;ﬁﬁﬂﬂﬂ“ﬂﬂﬁp:ﬂhlﬂbnhﬂnﬂhﬁ s M4 |==5 =R wh|
\[1 llgﬁbrﬂugj::lffnmw and work topether | - < &4 o3 |2 =
e e |05 04 o3 [0z (@
14 | o e et o=l s & [Da Oz 01
15| s, |05 B O3 [0e o

Ciptionel eommenis / supgpestions;

r?—’aﬂ-& -—Fﬂ-*'fnl'-l:t_ﬂf‘:f Ft F

t‘::r_.fﬁu:uf ._,.fn,_fi{pt.-!-

-...1*-1.;. -ﬂr-m q_'.r Pyt m{_-t'?;-; i #‘d’v ¥ Mg _..-r'l: fuﬁté z,_g,-'
E! ..L_ . E E'IEQ—‘-‘«' f."'}.!# :.:c- -"'!I....-l.q.r ---E-.{LM_ E;_E‘r“z . | Iy

i, o




(2%

= i L e e S
- W A

o

= | = ﬂ
v TEACHER SATISFACTION SUR VEY QUESTIONNAIRE

adenic Years 2025-26

ajt'puﬁn:’l‘u assess \eachers” satisToction with wetking conditions, instivtional 'support,
Qj;nf_r:sﬁimml development, workload, well-being, communication and opportunitics for growth,
:{ﬁﬁmﬁﬁm:

Please read ench statement earellly and $eleet the response that best reflecls your apinion.

= Your honest feedback will help the institution identily strenglths and arcas for improvement-
= Responses should be treated confidentinlly and used for institutional quality mprovement.

= Please do not write your nome if the survey s being conducted snonymously.

# Section A: General Information

Depariment:  Oye ?L‘ n"E: [y ﬁ’{,\':;L
Teaching experience:
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L1 Other:
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6. TEACHER Hr\‘l‘l"il?h(‘"l'lﬂﬂ SURVEY FORM
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. TEACHER SATISFACTION SURVEY QUESTIONNAIRE
E&I}mﬁc Vears 2025-26

oz To assess leachers” satistaction with working conditions, institutional support,
E‘jh‘uﬂ development, workload, well-being, communieation and opportumities for growth.

e hons:

Please read cach statement carelully and seleet the responsethat bestreflects your opinion.
i
- Your honest feedback will help the mstilution identify strengths and areas for improvement.

II'AR-EE'FGME:SIU}HH be treated conlidentially -and used for mstitutional qualdy improvement.
= Please donotwrite your name if the swrvey & being conducted anonymously.

¥ Section A; General Information
‘Depariment: M,"ﬁ*.fhei
Teaching cxperience:
[ Less than 5 years
[ 510 years
.- ;. A1 years
| L1 More than 15 YEars

L

Mature of appointment:

LA Permanent
U Temporary  Contractual
L1 Othier:
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fr. TEACHER SATISFACTION SURVEY FORM
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'.r

|
2025 -2
Eﬂﬁ e Year: 2023 =20 ‘

ose; V0 ERESS feachiers® satis faction with working conditions, institutional suppon,
ﬁ,[ﬂwnu} development; worklood, well-being, eammunication and opportunitics for growth.

?{Ig'.r,';-mu:lkwm:

%kﬂgﬂ read each statement carclully and select the response that best reflects your opinion.
_F:;;'-nurimtmt feedback will help the istitwtion dentify strengths and arcas for improvement.
:-;Rt:spm\':‘-l:.ﬂ should be treated confidentially and used for institutional quality improvement,
« Plesse do ot wite your name if the survey i being conduscted anonymously.

el

% Section A: General Informartion
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6. TEACHER SATISFACTION SURVEY FORM |
jeachors: Please lick one rating for each statement hased on your experience.

4 beused constructively Lo improve the school environment. 11 the school is

feedback. do not Wrile Your name.
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TEACHER SATISFACTION SURVEY QUESTIONNAIRE

Aemic Year 225~ =20

pse: 10 ASSESD
,Tmsmn
;t:w.mnﬂ
P

Your honest feedback will lielp the nstitution identily strengths and areas for mprovement.

+l development, wotkla ad, well-being,

teachers” satisfaction with working conditions, imstitutional support,
communication and opportunities for prowth.

ease read each stalement carefiilly and select the responsethat best refleets your opinion.

Re.-:-.pﬂnanﬁshnu‘ui be treated confidentially and used for institational quality improvement,

. Please donotwrite your name if the survey & being

v Section A: General Information

o gonducted anonymously.

Lh@—ﬂhﬂ_gi;r)

Department: 'El«-‘;‘“—lﬂ ﬁ
Teaching experience:
T Less than 5 years
- s YEars
1115 years
1 More than 15 years

E’ Mature of appointment:

21 Permanent
1 Temporary [ Contractual
1 o
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C ACADEMIC YEAR 2025-20206

COSTAFT MERTING N b

I Date 15 December 2023 =
~ | Venwe Department of Urdu

r' [ Thewid of the Depariment PrSaleem Moliuddin

r 1 e Hpssand Knusar Sultans

2 e Shalkh Kpneer Fating
Members Present 3, De.khinn Noorulain

. - 4, Mrs Asma Jabeen

3. DeShaild Slinguftn Yasmeon

»  Asenda
Al revies af dupm'llm:‘.ﬂtql ql:l.i'r!ll-h
Teview af pellabys complésion and student performabice
discamentation of deparmental schisvemernis
ponning for the mexd noaderma year,

»  Minutes of the Meeting
The Tacilty members revidwed the scademic hetivities conducted during the seszion. Discusmions
focusedd on tenhing effectiveness, student participation, Limcary programmas and the maintenance of
deprnmental repords. Suggestlons were invited to improye the quality of tesching snd strengthin
depnrimantl setlvities jn the next acadeamic year,

= HResolutions
Toreview the pendemic progress of the department.
To mainmin relevant supponing documedi.
Tt dantify ar=as for improvement in the méxt eoodemic session.

»  Action Taken / Follow-up
Suggrstions from the review were 1o b copnldered wihild preparing the wexe sesdemie plan,

_. 2 il
; 4‘\,; % B Signature of HOD
%—— : r. Saleem Maohiuddin

d Prafessnt and Haas
Stgnutures of Fucnlty Membirs AT 8 BEL (P8 Rips sy S
Wrs Rty Zabpeiy fggie = ;

“l':'"!"r!ﬂ"il. ‘EWHQE:'-'urL-.,E,{._, | -y 'J'I




ACADEMIC YEAR 2025-2026

STANT MERTING NO. 5

s I.JI;'-E III_ t:_r_ﬁi:’i_

| Thnte ;
\enne Pepartment of rilit
Temt of the Department Db Saleem Malindidin

1D Tussani Kousar Sultani
2.0 Al Kaneez Fatimi
Memmlers Present 3, DrKlinn Noorulain

4. Muex Asmn Jabeen

35, i Shailkh Shagofta Yasmoen

= Azenda
Raevigw of sudent acadmic peifonnce
prownative of readiog habis
wibizason of Tibrary resourcen
plansing of seminors und goedt lechiies.

¥ Minutes of the Meeting
The faciliy inembiers discussad studeni” academic performapee and th mportince o Fdeveloping
reading and writing =killy in Lirdu. Stndunts were stoourged 1o eomnsull raference bodks, ey
smagazinesamd the warks of eminent U writaes Thie pessibifity of organizing o seminaror gues
bctore o Urdo lireratiorg wias also discussed.

=  Resolutions
Te encowage independent reading and Hieeary appreciation,
To puide students i using Rbmry repgerees,
T explore uppertunities Tor acadenic lectures and seminats.

e

= Action Taken / Follow-up
Saudehily were ancaurnmed 1o se relevant Tesming resources and particlpate in academic activities

Signature o HOD

%!;%MP Dr. Saleem Mohliddin
: J Pralagsor ang M- |
Signutures of Faculty Mentlers Bopartmant ot Uil (P73 & 17 s et

Dt Rallg Zak=t> Balizzs |
=Ty '.n.--:. .,“1:1:‘1
Hawkhnnda, Jeinles Fari, Kuiiy .Il..i

e -
=
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ACADEMIC YEAR 20252026

STAFF MEETING NO_J

Fhae

et

15 Decenther 2023

Y et

"DJ:|1.||rlmtulnr_IJﬂIu ______ ——

1 ;-'.l._l.l. of l!_u:- _]._'.'r:jmrlnmql.

1 Sl Maolimddin

AMimbers Present

LDe nssani Ko sar Siltns

2 e Shodld Kaneex Fratinm

3, K Moo fain

; o, Wes Asriii -_lnl.llu:u

|5, DrShabkh Shpgufta Yasmeen

»  Agewda
Raview of sl abes campletion
preparmiion far senyeser gxsuhibntings _
inlerinl assgssment and assigmugnt waliition
Aciderie suppoy for stodents

% Minutes of the Mesting
The faeulry memibers reviesied e progres i =yl
preparaion: T ipporance of vk,

writing skills wos emphat|sdd. It wns decided o provide ed i
Fl weltiiin the presenised achedule.

regiring ssalsance and e MatssBant W

w  Resolufions

lahis complelion asd Jincussed examinatizn

ausignment gvahiation and guidnnee negarding AW

dirimal acadermie suppar (o sudents

Tor comiplele the s¥llabls 4 per e oeadenie calgndat,

T shnduel myision:sgssion Where HETESIELY.
T malnin (el 2usEs et recards.

=  Action Taken [ Follow-up

Facplty metnbers Enderiock ravigion e peneesment 00

| ) kg
£ LA

A, L7 .

\

sipmtures of Fagulty Members

plties deentding o the exomination schedule,

Signature 6f HOD

Cr. Saleem Mohiuddin
Profesdor wnd Haad

Begnetmant of drw (R4 & F

Or, fislm fokia Gollse

i=chligida, doiplge 34.1:'. fae

't Caotegl
b

oL |
e il




ACADEMIC YEAR 2025-2026

STAFF MEETENG NO.J

B 71 Angust 2023 =
Venite Prepartment of Ly

Mead al the Pepartment Dy saleem Mohiuddin

LD Hpssinl Kausnr Sultang

.0 Shaikh Kaevx Futimo

3. Dr K Noorulin

4, My Asma Jakeen

5. D Shaikh Shagu i Y psmeen

Mn_:'r'-"llmm Present

»  Agenda
Chrganizalion af Ui leeary: pobivilles
RGOt of Lindu langunge and literntiie
pactrs recitation and ssgmy-writing comgpetitions:
spedent participation i co-cuerleular wetivites.

5 Minutes of the Meeting
The meering discusaad strdlEgiis [y promole stuidents interest in Lirdy tangunge and
lireratiure. 1t wis proposed 10 creanize poetry cociiation, essay-writing. clocution and literary
disciuasion octivitles Faculty members ajneed 10 ERCOWTDEE students Lo participate in

depormenial programmpes and develop thelr lHomry i commuiientinn skills.

> Resolutions
T orgnize Tingrnry aetivitios aceyrding 10

o eneourage student pariicipatian,
I T document departiental programmes Phrough reparts ant phetographs, whierever

pvailable.

% Action Taken / Follow-up
|iterary petivitics were 1o andueted subject to e approved departmentnl sehedule:

1 1
3 - 4.
Sl .

Signaturey of Faculty Metihers

thi ncudemic calerdar,

Signuture of HOD
Cr. Saleem Mohiuddin

Pralesssr dnd Fao

'lla. i ; le

;.l. .:ir!rr!unifl Utdva (R 4 Reerste Grntngd

1_[ L:!Mm. sakerin Calledd Foe't! igan
Ahgitty, dinbla Pasi Acaig. - 8
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ACADEMIC YEAR 2025-2026

STAFE MEETING NGO, 2

r[':m-: 21 Aungust 2023 —_]
it Department of Urdn
| Heal o The Department Db, Saleem Melinddin i

LD Hussini Kausar Sultana

3 e Shpilch Kaneex Fatima
Members Present 1, pedChing Nogealnin

4. Mre Asma Jabeen

5 Pr.Shaikh Shagufis Yosmeen

¥  Agenda:-
Srudent onendasce and clyisroom particlpation
identfieation of slow learners
termal assessmyent planning
srident mEnInring,
> Minutes of the Meeting
The faculry members dseussed students’ ancndance, classr
protress. [t was decided 10 idenaify stiderts requiring additionnl dondemie support and
pravide appropriate syjdance. Regulir assigmments, class teats snd classropm discossions

were recomtmended 1o improve [saming oulcomes.

yom partlcipation and academic

» Resolutions
T'o menitor siudent attendance reatbarly.
T pravide academic support o siilents who need i,
To conduer infernal assessrents decording 1o Institutional guidelines.

»  Action Taken / Follow-up
Faculiy members monitored atienduances and provided ncademic gildance as negquired,

Signnture of HOD

| br. Saleem Mohiuddin
Sieputures of Faculty Members I:Irpaﬂmenf;?it.luﬁl'l: TFF‘ ff n.;s H‘!: :' > h Candtu)

. NG Pl s Gt
O, Fallg Zakars Colltgs For Yanmon
Miyshanda, Kl Park, Adcaatzbod

SR

1.
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ACADEMIC YEAR 2025-2020
Degaurtiment oF Urdi — StalTMeetingt Riecorids
Ev‘-'_f;\[f'F MEFTING NO. L
Date 1 A0 uly 2023
Yenne Preguirtment of Urdu
| Head of the Department Thr, Salecens Molduddin
1.1 Hussinl Kuusar Sultaon

2 0 Shaikh Koneee Fatimn

Members Present 3. DK han Noorulnln
&4, Mrs Asmn Jabeen
5 3 Shalkh Shingofts Yasmeen

»  Agendn:-
Prepartion of the departmental pendemic plan
Fsteibution of encking werkiosd
preparation of the teaching scheduls

planning for syilabus completion,

%  Minutes of the Meeting

The feér staff meeting of the Deporiméent al
the Head of the Department. The faculty mimbars discussed the scademic plan tor the

eossion, warkioud disuribution and pr:par.iﬁm of the teaching sohedule. T was
decided 1o cotmplete the prescribed syllabus wecbrding to the ncademie calendar and
raintain teaching dinries and peademic records regularky.

Ulrd wizs ield urider the chainnanship of

» Resolutions
To prepare o systematic tedeling plan,
T ensure [imely sylsbus cormplelion.
To muintaln proper departinental documentation.

% Action Taken / Follow-up
Fculiy members prepared their izaching plans and undertook thei nasigned seademic

responsibilities 'Ef [t
1 2 ",'E;E
i 4. :I ‘_'q__,,: .'iiu.nl_llm'-: of H

: L
E. i E. ¥ »
%_ Dr. Saleem Mohiuddin
< ; Profeegor and Haad
b nafiases of Fucilty Menbers Ocpariant of Uty (RG. & Resz2oh Cerite)

Or. Ralig Zakzrio Colloge For Yt
Maibianda, Julbbae Bark, Ausaiysd
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o PROFESSIONAL DEVELOPMENT RECOR

% Antraductio | -
o gl dpstinuiin| pmprovement. I'he

Peafescional develapiment i n.u.hﬁ[u:rlnmmm‘pnlmnlnl‘t:n_-:hingll““h"!r' g el ckeills, use

I al
institoty shovild encouroge waelers w updite thor Ry knenvledge.

apytaptimte fechalugy and participnle i seademic and rogmpehy notivithes, P
1 Jeaching:s
This gection records the profosdional develiypmeit pppornnilies proidid 101 B

participation during the relevant ucademiz yenr,
=  Typesal Professional Dwu]ppmuni

1. Faculty Development Progrommes (FEPsh

2. Orientation and refresher programmes.

3. Workshops, seminars and conforepces.

4. Reseirch methadolopy and acndernic writing programmes,

5. Dijgital tesching and 1CT tratning.

6. Subject-gpecific tmining programmes.

7. Curriculum development and assessment workshops,

8. Peer-leaming and knowledpe-sharing activities,

9. Mentoring anid professional guidance.

1y, Training related 1o student support inelusion and instituticnal respongibilities,

= Teacher Suppori Measures

The institution may document releyiunt support measures buch as access to tepching resources,
mentoring, collaborative neademic planning, bippord for resesireh and purticipation in professionnl
aciivities. Detaile should be stipporied by programme notices, attendance reeords, cerlificates,
phatngrephs where appropriste, reports and committes minutes,

Review of Prafessional Development Needs

The instiuution should identify teschers* professtanal develapment needs through stall fecdbmck. dopisrtmrerial
discussians und relevant academic roviews The identified needs may be used 1o i s b il
divelipment plan. Major training needs identified: Proposed progra ¢ ifie “H{I nmd;e::.ni: yeue 2

’ 026-27
Commintee responulbie for review:

>  Conclusion

Systempfie documentation of professional develogiment ugtlvities belps the Instittion monitar stall

i (b giality of teaching und lenming

.
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Maharashtea Slate lﬁvz;:m'l of Vechnlcal Education, Maharashiea Knowledie Corperation Limied
bl Creating @ Knowledge Liv World ;

'*.fr- 1.l' fﬁ-ﬂf
Sk. Arshiya Nazneen Jahib Shaikh
fuaving successfully complered
te yrﬁsrriﬁi:#' course of studies
and having passed the xamination
with 60 pereent marks
fias been awarded the

’ ) [ = ~ . _.||. - Iu. " s
ey R i e e FLRTE I_‘_{_-:".l.-'.l:'?{"_rr\:lr.'.i i s=1_| 1
= i gl T

ot behalf of tie Government ey‘" Maharashtra
in the month of July 2008
i restimony wherzof are set the seals and signanires gF'ﬂ'l:

o Director, Muaharashtra State Board of Techmical Education, Mumibai
amid |
die Managing Divector, Maharasftra Knowledie Carparation Limired.
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Presentation Skills in 8 Classroom
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Ground Water Analysis of Aurangabad City

Ayesha Durerani'®, Siddigoi Reohi!, Siddigui Nausheen' and MA, Shookur
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A Stody o The baporianee of Pliyslent Edwentionnnd Fis Effvct on Acndemie
Pertormance of Selool Clilldeen By Anemgalipdd Dlateied
D Shadkehy Joeern Viyvab

I J.'l.'li'llt'l'_ I:']L:L'g.;]mﬂ i-:.lqh-j“[.”.”_ I'pl“llﬂ! 1_'!,[":'. l‘.'.:ﬂ”I.f]!l."
Abatraet:

Physteal education sotivity which i genermlly used ab g breok from seidemic leaming time,
ot egagoment effedts of it ielades helter attention, inerensed on-task Fehviours and
wpnoved acadenvic’ porfommance. Teachers cin offer physical sctivity Breaks as part of a
supplemental eumenlum or stmply @ o way o resel stolent attention during @ lesson.
Physical netivity nnd fitness plavs o fandameninl vole fn devéloping the brain in infaney,
Childves respond faster and with grester accurey o o vaclety of cogritive tasks afver
participating in a sesson of phiysical activity. THis study i deseriptive study tind parriod oul
where eross sectional dita on physical activity level was collected, The Primury data was
collected through mmdom sampling method throwgh Structured questionnaire from 100
student smnples of vanouws schools ut'ﬁlmn;;g!nnd Disirlet

Keywords: PE, P Friness. Sports, PLAL, Academie perfsnmanse, Responsive, Paychology. .
Introduction:

‘Physical fitness is the kéy imgredient for n healthy lifestyle. This is wihy phaysical educabion s
an impomant elenient insehools. Whin students have teguiar fitness notivities as part of their
duily regimen; they stay fit and healthy, Regular physical activities dmly help in better
shsorption of nmrents in the body and also helps in improving. candiovasculir hentth and
developing muscular strength. Research studies have suggesied that students wha participate
in duily physical activity and who are more phvsicatly fit muy have improved scademic
schievement scores. However, préssups on schadl districts to improve students’ scademic
Hchiovenient in core course areas such as-math, science, and English have put less emphasis
oiy eourses such ns physical cducation, sehool based physienl setivity, sspecially elirricular
physical edueation, has un urprarilleled upj'n:r.ﬂ'l:mllj.l to provunte children's health by engaging
them o regulbar physical petivity, while al the some timie, sdvooates have long acgued for the
necessity of sthool-affiliated phiysical setivity The popular adnge “health 12 wealth” throws
light on ihe aeed 1o mainiain good heakth for the overnl) well- being: of individunls and
cocietics. Al work and no play mukes Jock a dull boy” is o bf gueited proverd, Heee, the
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emphasis is actuall
. JALY O .
themeed 1o do vepular physical exerctse, QU0 perception of health i5

so 1ll-eoneeived -
- that w1 ;
wie el o g ot healtivy foods ntend 0F (oltpwing n stricd exereish

regimen ond go :
food eativghinbits, Wi, ievelire, veey apt o Bl deup tnlt the aftitude of collene

 wiork townrdd i purmber of

Eh-ld-ﬂ“ ; i . » - N g
s towards physical activity in general, Sporis can he uged 1t

deve ~
evelapmental goals in humaus that ensare theie otal well-bgime Sport improved pubhie

health, promotes academic activities, enhinees soeinl r.lln‘«!ﬂhprl-!l:llﬂ. and ahove all supports

cornmunity life.

Importanee of Phvsical Edugation and Physieal Activity s
1. Physical Education in ndia Teaches Ethienl Traits

2. Phvsical Frncss
3, Improvement in Academie Performanse

L}

4 Social lnteraction

4, Redures Sress

5. Breaks Monoiany, Helps 10 FOsLs )

6. Learm the Impartance of Stayiing Healthy
7, Wutritional wenefits of physieal EcuGTion fn. Indin
g 1.saris Positive Behaviors
Review of Literature:
Baceviciene: Jankausklene , & Emecljnnoy

physical sctivity and DinesE is related 10
adolescents with unheatihy lifestyles stsdied how physteal sctivity, participation in SpOTS

and beliefs shoul porsonal physical ntivity sined fitnessale ussaciared 1o their pﬁmﬂﬂtlc
‘healih complaints in r_;:lm!-:'un 1o their lifestyles, The Sy W conducted v o sminple of 3234
spudents (11-19 yeurs old), A dedciiptive crogsssectionnl study Was caried oul where the
camiple was BIVER <ol f-admimistered questiomices wilh questions TORAIRG icér physical
motivity, physiml finess p#rmpﬂ'aiﬂ,_!iﬁmluﬁ. sports pn'l‘l.il:'ipnt'iul'l. éle, A nested random
wil, where 26 schoola wore aeleateil aormss.

ax . (2019 JThe paper titled Eélf-'pﬂn:q'ﬂiurr of
lower paychosomatic jenlih symploms in

the eountry. Sell porceived

physical fitneis (SPSF) wis assessed by o single quesstion: studeils wens nsked 10 spore thigir
own fitness as "Very i, *Bt enought', "uNUALe fitmess’, o linke unfil’ or "very unfit’ when

comupured  With others. Tobacto snoking: and olcohol onsumpHon wils also analysed.
Maoroover, the nuthors vise calouluted the body s index of thie sample divaded them

anppling was us
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imlo eal : . _
mﬁﬁéi:l:;“:; :‘l‘l.ﬁr.'f-xh'l.'.lglu. nemmal-weighi, oveeweight and obese. e sudy alse:
; - -time behnviours of il sl o siehoot days,
Eichorn, Bruner, Short , & Abralwn , (2008 1 Thi e
s s :mwi;ﬂ ‘ « (20 . ¥Thas fiuﬂ:.;- won driven fowards determiniig
sevchee hubils of collepe stutonts The duta wiis collected throuyh
survey wethod fram 127 participants it majority of them being college sudents (9771 &
bunch of questions were agked to koow the fctors thal would fead to the erux that leatds all
the college students 1o exereise These queations further included 2 mix of physical faciors,
meveliolomenl factors and other footors, O veceiving the fkilis of ihese questions: 8 THEAR
and standard deviation (SO for il the Tuctors wis flrumid s was grranged i the maERRE ol
arranging these fistors with tlie highest mean to the yweat and the results wee inferred.
Through the survey il was seen that they exercise bechuse thiey want fa Temn healthy,
follpwed by the good feeling they et afier they exercise. ALl in il it was found that of the
lop § reasans of why the students wonid exeroiso, three of them were psychologieal faclors
even though the highest one ia the bue with o physical factor of rematning healthy. The study
this indicates s fn b direction that there's nit fust o physicsl motive af hetng heallby but
there’s even a psychological motive, rather many peychological motives ‘thatl encovrzge 4
student 1o eXercise,
mm Rodub, & Yanvie , (2013) The study in this puper was done 10 find out the
Jevels of physioal sctivibies in univerty students in general and the disparity of the levels of
physical activity between e two geviders i.e: males and femsiles. 333 subjects participated
in this study. The measarements of s stutlenis” helghts and weights were taken sl thedr
Body Mass lndex (BMI] was-calculited. Post this; 0 questintmire was distributed amorgs!
them, which asked them: 10 nete their vigorous, r_nud:rute walking activity and & r_;umhirréd
(otal gotivity seore, and was rooorded i MET form. A mean ohd S0 was calenlated of this
Vigorols, soderate and walling activity and was analysod. This analvain leads to o fow
ahservations. The Bl of males i higher than famakes, Therd wik 1o harelv oy disposly
hetween the walking MET and the mederate MET, but o significant difference was seen i
the vigorous MET with mig)es seoring significantly more thon femmles,
‘Poubalan, Auncott, Clarke , & Smith,(2012) This paper studied the physical sctvity
atirudes, intentions and behavioues among 18-28 years old. The purposa of this study wis ©
cxploré physical uotivity (PA) behaviour amany 18-25 years old with influential factors
inchading attfludes, metivitars and Barriers: An explinatory mixed method design wik dsed
whiere o two-phised study wih carriel oul which staried with the: collectinn of yiuintitaiye
dits (questionnaing) follewed by quitiunive’ dta (foeus gooun), The yuestionnaine imelinded
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demographic § :
; : itors welughi !
exercise, hours .E' T"t"nhmmg el =reported heipghl and wefghts e PA behaviours (active
- 1 i h‘ 1] ]
IR wirtelibing i spent o complen e comesaley, attiudes,
- L ] m Iragri } Lt
1, pereeivel Deluviomral contiol (M), el Lo ;:Iiyslml peliviny

nid Barriors and faeil g ioufd
acilitators for nehivving recommende] levels ol pliyuieal wetivitys The foous

o disouss . ’
proup disoussioms related 1o setunl physical activily heliaviaur, the importanse and parceived

relev e, - : '
levanee of fepulin excreise ot (his stige i lite and in the filfuse, positive and REEIHYE

J fetua] harricss 10 undzﬁnkin;mguhr
lar ExXEreise, and finally
erp also made

auteome expectations of rogulir exercisc, pecceived an
i undlortking regd
exnerelsing. Assnrciitions: W

exercise, self-efficacy mud exercisingreontiol ove
factors- thay might fecilitate and encoumpe regulir
hetween physienl aetivity nnd the body mass imcles (BMT).
Ajibade, (2011 This paper hos studiod phyisital netivily patteris
female college studuts. The purpase of this stugy wits to mONLoE @ wi
related behaviouws mnong college students, including their diet #nd physical inactivity habits.
Various demographics wore isaisesid such as uge. pEndet, pesidence, howrs wirked per week,
health insurmnee, envolment m physical education classes, sports team participation. height

and wefeht, Body Mass Indexes were nlso caleulates) hased on self-reporied hieight and

weight, which was gsai o check the vanous :.-.m.:_ym'es of B they fall into {underweight.
This siudy also examines the relntionship between Campus

iy sample of Afiican Amencan female callege
n campus are iare likely 1o meet the

umong Afncan Amerean
de range of health

averiveight. normal and obesic).
housing and physical getivity behaviours
students, &8 studies show that participonts living o
raquimiammlﬁl of physical aotivity af compared o thase Hiving off gampus. Physical notivity
was firther divided mio light, moderate and vigorous o check what activities these students
: are most likely to engage in.

=¥ Juseph {2011) einphasizes the fact thut the I;munﬁul for physical activity behaviours that are
leammed in childhood, if carried over to adulthood, which positively nffect !I!nﬁlﬁl eoupled with
the ug!e—rﬂ'lnl.cﬂ dicling in physical activity from childhood 1o adolescence, makes for-a critical
jeied for understanding :hq_pmdiutt:fsuml antecedents. A child pr o group of ehildren could be
identified uocurately usa purgel for intervention.

Research Methodology s

Oihjectives of the study:
| fo Sudy the importince of physicel education for sehiool ehildeen o Aurungabid

[stnck
4 Tu find outl the relationulrip between physioal fitness ond s Tmpact: on aeadenie

performonie of uhildren,
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Methodology:

Type of research
: Theto ' :
nducted stuldy 8 deseriptive lype isl sponly. Which i# u'nruiur.:tl:tl in

vanous schools of A £ 1
urnngabind disiiict espeelnlly foom seconilary School?

Primary Bata ; '
; : Primary Data is collected from straslueed questinnniire from schod)

i from Geponilnry

students of A i
) Anvangabad disteiet tuough Rando ganpling Method speciil]
medin. o
ary Data ¢ Data is colleeted from books, joirnals (Ragazines peigsplipers; WebsIte
cle. on the wiie of rescarclh.

Tools and Tectiniques of analysis : Tools hke rati, wvern
Cucstionmlees Were gven out and dlat
the dota coll

pivial

i, and graphical p‘mmmtiuu L

are ased as per quu{mmnj_ {ar ithis ru!.[::lll‘ﬁh Wig

collected through pesonally wimibnistered

qurveys. Alter gotion was doney 10

| sheet in an prganized fov

amalyse the data, 1t was epvtered into an exte
Sample size apmple SZE of 1600 students from (e all medim frofn vanous sehopls of
Asirangnted District. :
Respondents: g¢hool ehildren studying in vanous schools nnms:..ﬂu,nﬂngnhad distrnict.
Resuls and disenssions
{ye Bnpnot ON cognitive

o Researcher found that Physical Brlucation created o posit

gheills such b& grasping powen ihsamption and gtiwnion and 1t
clrsgroom attifmdes ond pehavionrs of the studaitls, ull skt are inporil

also enlmnces

-;mnpuﬁeﬁmmmprmwmdmﬁn peTioTAnEs.
s Rescarches found that Students who "nre physeally fil are more likely 1o perform
petter in school and gchieve igher grades. pisgarchers: found that the brais

svnapees of physically i chitdven fived faseor anth sronger, and ps @ resnalt those

children had better commmid on 1ERERAEE skills

e 1t |5 ohicrved in thT stidy that physically T students W
cending, cven they are Betterin rwrilng pussapes with several grd
dy that the hralnwave pattemns that deal with

The researcher found during the sti
4 the ahility to spol griors in rammnr. The At children had -strang
and 3 bester aoderstanding of nongensical or

sre ol only belter ol
mmatical Srmers:

languige AN
penits with btk hatio wave: Srops

errop-illed seplonges.

o Researcher fiound th
cognitive functipn amid

i poditve up_mtintini'.é.' belween physical activity, fitness,

nenigmic achisvement. 1t alsy found that pliysienl souvity 1s

¥
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i for )
portant 1or growth, developnient and getveral hiealth of the Sudents.

s Physical Educati “livi
NE] ducation and Activity movemont skills host hrithpower and seademie
performance of the students.

 Toprevent obesity and 11 reloted issues students e adeguate smount of physical
activity throughout the schoal dav, Study proved that due to physical eduauon
activity students akso perform betier academically:

o Physical exercise divectly wnpacts on the health, hehaviour and development of the
brain, According o Charles baseh “I is likely that the offeets of physical activity o
cogmition woulkd be partictlacly important in the devaloping e of youth,”

o Dicp-out rates were lower for youtl who consistently paticipated in inter-scholustic
sports. Students simply connected in the sports, physical fitness activity. this help
e to forattending the schogl
.i Conclusion )
Physichl aetivity is secessary n busy schedule can be challenging, but finding ways ot
it in is important. lmpact of Physical Education helps students stay healihy and AL 1eaches
temmwork skills; snd also improve academic performance, IF Sudent is not carently
anroiled in & physical education class, sehool management considers finiding o program
they ¢an participate in It isan integral part of o well-rounded sducation and can help your

i stirdents in mu.ny wavs. Physical activity propittes Hiealth ond lewrning, it follows that
E physical activity should b g priocity for all schoots, purticularly if thete is 60 opporiunity
[ 1o imprave academic achieyement. Phyaicnl elucation hos oy benefits, ad schpols
S need th offer (his type of program and measures mitrst he token for its compulsory
implementation. Severnl models and examples demonistrate  thoat ' physieal education
scheduled during the school day is feasible on a daily bists.

Heferanges :

1. Ajibude, P. B. (2011, May). Physical Activity Patterns by Compus Housing Status
among African Anterican Female. Journal of Black Studies. 42(4). 1-14.

5 Armstsonig, N. und Welsman, LR, (1997) Young People and Physical Activity, Oxford
University Press, Oxlord. -

1 Bacevicére, M., Janksuskione , R.. & Emeljanoves o A. (2019}, Self-perception of

phiysical activity and fimess i= related 10 lower paychosomutic health ByIpOmS i
._i adolescents with unhealthy liestyles BMO Publie, 1-11,




e

L e L gl
4. Cockbum, €. (2001) Year 9 girly
B | +:u'ul phviical elueition: ) survey of pupil
Vol Phesiesl Eduention, 37, 524

5. Eichom. L., Bny
r . e T = 8l y .
Affoet Exercise Hl:;-,ih" ?hm! T Abraham , 5. 1 (2008, April), Faetors Thot
(1) H'.l ' ts of College Students. Journal of Edueation und Developmett
&, Fﬂgﬂmm -
/8, B, Rodib, L. E., & Vanvoe , G. (2014, Februsry)

ACtivity - i
ity of  University  Studens. Relrioved  frop (WWW

The Level of Physichl
gdmued.ireﬂ.mﬂ‘r:

tip:/ fereativecommons.org /lice ns s/ by-ne-nd/.0f
;. Poobalan, A. S., Aucolt, L. S., Clarke , Ay & smitl, W. €.
ditifudes. intentions and behaviour AMHLE 18-25 year olds: A mi

BMC Puablic Health, |-10.
8. S.K.ACS, &M KL (2014) Adtit

an12). Physicd! pctivity
sl method study

Participation — a Comparisan ufr_'Hmllhjﬂ-W:ight atvd Cibieso Adotessents.
9, Tabussum , S, Asif, Mo & Ahmed, N (2017, July). Scientific Benefits and Attitude
International Jourmal of Scientifie

towards Physical Activity and Fhysical Flacebon.

& Engineering Resarch, B(T), 1-3-
10, Teingira , P. J., Comet, E V., &
and self-dergrminatian iheiry: & systemat
Behayionr Nulrition And Physical Astivity, 1-30,

yiariinnd, 0. (2012), Exercise, physieal activitys
ermational Toumal OF

¢ peview, Il



L

236

Rale of Physicol Fdueniion jn Pliysieal Fitness i Studenty of the College
EWith Spevial Reference o Avrnmggalid District)
U, Shiikh Javers Tayyab
Lecturer, Mhysical Educntion, Mode! [ Ed, Callege
Abstrmet
Physieal Education, Mivsical activity have playing vital role in ihe school and colleges for
physical Gess  Dug 1o the changing lile style of The society in (he modern age and increase in
the worklond wid the observable increase in the competition amongst the youny genesdtion, the
health and fitniess of onesalf 15l 45 a secondary priority omongst them. The rescarcher has
vartied out this study to understand the physical aetivity palierns among students of Schoo! in
Aurangatad District and their perception towsrds the sinie. This siudy is deschiptive study and
carmied oui where cross sectional dits on physical pctivity level was collected. The Primary data
was collected through randam sampling method throush structired questionnuire from 100
student sumples from Auringabad District
Keywords : PE, Physical Fitnoss, Sports, health, social, morsl, School Stiident
Introduction :
Every human being has a fimdaments] right of access to physical education, which arc cssential
for the full development of his personality. The freedom to develop physical, intellecnial and
moral powers through physical education, Physical Fituess and sport must be guaranieed both
within the educational system and in other aspects of sosinl life. fn this study rescarcher
recognizesd the physical fitness and health and pattems amoig the Junior Colleges students of
Anrangubad district, The collepe students are seen hittng the gyms and being seff-conscious in
the modern age, Thus, this research’s pumiose is (o siudy the role ol physical education and
physical sctivity, the general aftitude and perceived impact:of physical setivity on health, the
mitivating factore and challenges faced while taking up fitness activitics. The amm 15 to provide

the ED][EEEE information uhaut the collepe gudents of taclay, so that irﬂﬂﬂ;ﬁﬂf}'; aclions can be
wken accordingly. Phvsical fitness activity is one of the inost basic humian functions wnd needs,
which has benefits across the lifespan and has gulficient evidence that the students believe and
agree 1o thie fact that physical sotivity improves; slesping puttems, activeness and physical and
mental wellbeing,

Review of Literature ©

Kayode & Alabi (2019) In this study researchers carried out 1o assoss the food camsanplion
pattern, physical activity, overweight und obesity among unelerpraduates, The ncreasing,
westemizition and urbanization occurring in mol countries rownd the world i ussovisted with
changes in the diet 1owards one of high-far, bigh energy.donse foods and o sedentary lifcstyle,
This shift is also relaicd 1o the current rpld clisnges i childhood and adult obesity. lncreasing
ohesity is primarily driven by imbalanced diets and selentary fifistyles. The identification of
food consumption patlern and physical setivity of undergmidiaes is an important strategy for
prumoting balunced nutrition and reducing the disabllity wssocialed with excess weight gain, Le.
obesity. Mujorily of the respondents’ consumed snucks daily, Thus, consuning a diet high in
vegetable is' wssacluted with low BMI; Nutsition Education with emphasis- on vegetable
consumption is recommended.
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T (hiee (e outlor cxamanssd Self-
il ligalth gymptoms i
puinticipation in sporls and

their psyshosormatic bzt L
ol 3284 slinlents

QWS

B“““'":‘“-'“'-‘- Jmnkauskione . & Fmeljpnovas o 20195,
puerctption ol plovsdeal aetivity oml finess i relited fo lower (el
u-.'lu_-h:ﬂ;:mu with athiealthy lifesyles, stoficd low hiysheal aetivily,
beliefs about personal physical activity aml fiiess ane associpted (0
somiplaints 1 relation to thekr Tilestydes The stutly was sopnidduciéd on o sample
't!i-lﬂ vears old). A deseriptive cross-geetional study was carricd oul where the saipl
given self-administered questionmabees with yuestions regading thieir physical activity, physieal
fitness perception, litestyle, spots prirticipation, ete. A nested rudon sampling wos usod, Whers
20 schools were seloctod scross the ciwnity. SeIE penived physical filness (SPST) W22
asscssed by o single question: students were nsked 1o’ score ther 0% fitneds s ‘very OU, "I
enough', “sverage fitness’, *a litlé ually’ or *very unfit’ when compased With athors, Tabaceo
smoking and aleohal consumption was also erabysed. Morncover, i uuthors alio cofcutited the
body mass index of the saiple nd divided thom info categorics of pnder-yeight, hormll SCISHL
over-weight and obese. The shudy also pssessed the sgroen-time behnvimurs of the Sampielon
schpal dove,

& Abrnham (2018) In this study researchor studied driven 1ownrds

Eichorn, Bruner, Short ,

determining the factors that affest the exercise hibits of colleie sdents: The data was collected
through survey method from: [27 participants witl) majority of them being tollege stuclents
(979). A bunch of questions were msked (o know the factors that would lead 1o the crux that
leads all e college students 1o, exercise. These questions further included o mix of physical
factors, psychological factors and othet Toctors. On receiving the résults of these questions, a

mean and standard devintion (3D} for all the FCIGRS Was fonind diid wie arranged in the manner
the lowest and the resulis were inferred.

of arringing these factors with the highesl mean o
Through the survey il was scen that they onércise becouse they want to remain healthy, followed
by the good feeling they get after thisy exercise. All m all. it wos Found that of the top 3 reasons
of why the students would exercise, three of them were psychologienl factors gven though the
highest one 18 the ane with 4 physical fisctor of Temaining healthy. The study thus indicates us in
4 direction that there’s nol just & physical mative of being healthy but there's even a
ps}rchcﬂngiuui.ﬂmﬂw. rather wmEy ps}li:hn]ﬂgiéul motives that encovrape & student o exercise.

Tabussum , Asif , & Ahmed (2017) Paper titled “Scientific benefits and attitude 1owards
physical activity and physical education™ almed it identifying the seientifico benefits of ph}f.%it:n]
sctivity and general perciption of students regarding physieal activily. The researcher s
examine a mﬂ-ﬂmﬂ_ﬁnm study was comtucted ona sample size af 350 students scatterud Boross
various colleges and universities of Kurnehi. For this, the researchers adopted the quﬁlimmalr'r
from Dunley A. (2008). The guestionnaire cansisted oF ety (uestions s:gn'nmu:-:i into: three
jes namely p_mupﬁnn lowards physical aclivivy, sititude ol stodents regarcing the current

CategoT
physical education currieilum and seientitic benefils of physical activity. The first cialegory
rovealed that mosk of the purticipants showed a positive-atfitude towards physical ua:uj.ﬂ.ii.jr sl
statedd that it is an important coriponent of their lile, The seeond category presented that

participants strongly agrecd thit physical edugation is a8 important o academic closses



(]

Y

% | _
:turfia\lfcwf:ﬁll °% Yarous levebs of Orhucation, Tl thinl eoepory indiented that F‘i_ﬂ":'ptzr:
Bisdiy I'ur: i W_"“““’"' benclits associnlid wiily phivsieal setlvity urnlu.u;:rﬂﬂl' Uit ]T“F’-T t
S mmm' Overall, 86,0, prarticigianis had o posilive attituile towards physical activity
A were awarie of the beiatth benefits associnted with i,
n,rhﬂhn (2015) Tn this atticle resentcher examined e inpoet of exereisng and |1|::'tIH1,'|-!
Whestyle amang the st The youth of soday is seen jopging musning or walking alone b7 with 4
Iriend, which imised the diaestion, ‘how doos it nfTeet the psychological, mental and soeial well-
being wellbeing of the youlls of the diy?' The aim is o provide information to the youth 16
crpawer them and enlighten them with the splfions 1o good health, The theory used focuses on
the process through which o person nequices motivation for initiating new health refated
belivivurs and g them overtime, It was nnticed thil male youths were frone ]i.kﬂll" b
Particypate in phyvsical activity unil were less |Ekely o leel depressed, thus trving to prove the
standardl perception ti physical activity of exeistise alils 11 e well-belng and supperts the grrm!
health, Furher, dieting is often used in combination with, physical exercise 1o jose weight,
commonly for those whiv are averwiight or obeie or with o high BML Healthy edling and
physieal sctivity both are viry imporiant for fitness and good health
Fagarasa, Radub, & Vawvue { 2015) 1 this paper researchior tried to find out the levels of
physicel petivities in unjversity students in general snd the disparity of the levels of phyvsical
tvity between the two genders e, males snd females. 333 subjiects participated in this study.
The mensurements of these students’ heiglits and weights were laken and their Body Mass Index
(BMI) was caleulmted Post this, & questionnaire was distribued amongst them, which nsked
them te nate their vigorous, madernte walldng activity and o combined toml sctivity score, and
was recorded In MET forme A mean and S was cilculnted of this Vigorows,: Moderite and
walking activity snd was analysed, This unalysis leads 1o o' few obserymions, The BMI of mslcs
b5 higher then femalés, There was no barely any disparity betwesn the walking MET aud the

maoderate MET, bl & significant difference was seen i the vigorous MET with males scoiing
significantly more than Females,

Objective of the Study :
o To study the level of physical activity aimong college students Iy Aurangabad District
b. Te study the general atlftde towards Bealth aned physical Ohnssy.

¢. To Study the apparent impact of Physical Education on the henlih
d To study the food consttmption patierns FT )

. 15 college students of Aurmanbad Distniet
Research Question

Physical education activity amatg College students ix help in Physical Funess 7
Research Methodology :

F]‘i'mlr}' D.Ilﬂ 1 Pﬂml:lr}' nﬂlﬁ I.'l- l'.‘ﬂ”ﬁ."l-ﬂli{ I'mm SU'HEIIHI'_IJ {|ueaty i .:|
. e ¥ I |1-1L.H|H-7'IH'I-[IIE h‘!l El'ﬂTI:I. E{lllﬂg =] i [ 4.4
i‘1| .l“n.lllhtiﬂ.llbﬁi dﬂlﬂl.‘.'i l]1l"ﬂ|.lE:l'1 Il-mdum H-‘Iﬂl[ﬂj_].‘tg'M:I‘hUl;l - .
.‘il.-:mtd:r}r Dvaim 2 DI][I! |-l m]lwl.m:l I'r'i.‘r:m h{n}kﬂ _illlJnlilH'l I ﬂ'ﬂ-' |
£ bt 3 “: - “ . 1
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i'l_'ugla mndl Techuliques, of ARniysix. ‘Tools like ratio, pverage, and graphical prosentation b A4e
';’“gf'd as per requirement. Questionnaives were given ouf and data Tar Uis resenreh was cotlected
through personully administered surveys. Alter the dala collection was done, 10 analyse the data,
[ 1 was entered inta an qﬁtu‘f <heet in wn orpanised format. Every question of cach phjectivie was
amalysed using descaptive statistics wheve the mean, imade, median ond standard devialion Wis

caloulated fov the vanety of factors
Sample size © samphe size of 100 studeits frim e College specially
Aurangabod Distnel
Results and Discussion @ _
I' The study was done in the college sudents ol Aurangahad District students. A mndom Sample
study wias used for the rescarch where a sampleof 110 was collected, dut of which the data of 10
questiontaires wete not considered since the data glven out by the respondents was FHappropriate

from Junior College of

g incomplels. _
| “Fable 1.1 Demographic Cliaracter of sehiool students
i * Age
16-18 23 25%
| L& =20 35 35%
. 21-22 40 ETa
\j 100 t@';.}
BM T Stntus ; .
J " Underweight i3 35%
Healthy 13 43
Orverweight 20 205
y Ohbese 3 A%
| 1000 ' L0
Welght Perceplion
E, Underweight T 18%
= Mormal weight a7 67%
Crverwilihi 15 13%
) 1o 100%
Ehure ¢ Gopmpitid fran Privecy Dats

i Interpretation : As per above it was Tound thal 35% of the respondents were in the age group
' of 16.23 . The mea weight of the respandents was ranging from 37Kg to 70Kg. The ages of the
respondents ranged from 16 10 29 where the maxiinum namber of people were between thu--a.gr_-s
21.77. The weights and heights of the respondonis were also asked, in order to caleulite their
M1 stutus, TUwns found thit 3594 of the respondents were undirweight, 43% wore healthy, 204,
wert gyverwelght and 2% wene pbese. B of loss than | 8.5 means that & person is underweight,
BMI between 18,5 and 24.9 Is (el berween 25 and 29.9 i5 overweight and a BMI over 30

indiontey abesity. _
Table 1.2 Shows the Level of Physical Activity smong College students

_-'F-_-"—_
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llr“-":-ﬂ_'Li‘{-'l[tt_ B _T-;iE_'::sp-nmlcnlu i -
\H_‘Ei_l_'fl_p'n.‘ ) 25%
l'."n"l.*.'uﬂl.:sd D I T 1%
lL Enerpeiic | G5 | G5
| Total B ol 100t |

Sonree s Teimary Data

 Interpretation @ The above dutis hows: bt level ol phiysical setivity carrieed oul Y .““T
rospondents abserved it 65% of the respondents siid ey el on Energelic level qul_mf:-h;ur
ccendise activity fiy which The atio of Boys 95% in this Lty cespondents did modest level “:1
exercise s compared 10 the Ererizetic lovel W8 very floor i ype oF ackivity “““"':""r odl by bot 4
bovs and pirls, Stmple level physical acuvity prefermed by 25% respondent this netivity I8 GHTE
by girle, Energetic levels of exeraise were it carried out by BoxS

Figure 1.1 Showing Type of Physienl Aetivity

S ol —
1
05 |
=" 1,"_ BN
e 37 R B favi
e B e
"‘-“ ll] T o8 : = Girls
= : k mTotal
n . "
\Waiing Rurming,  Sponsiike imdao Thin YOEN, Amrobie Cithier I ity
Cygilng Footall, Cricket, Gym

L Tennis B

:;,:“t:f;:::;:nﬁﬁﬂ: graphical presantaiion af foym af Fl\ﬂm[ getivity shows that ml_:ﬂ ol the
oy prefer wallang. FURILVE andl eyeling and also sporty ng_;.u_-l.-l._l:;.r where l.h'l:! average either one
vy dmily bnsis or weekly an Sunidey basis fn s kind of activity u:m requires the least ameut
af efions, & even walking 15 inokaded md deem’t 'm_qui,l!: olie 1o Specinlly go ton lb::llh.'m where
the m:.l.i.'-.'iﬁn# can be perfopmed. Girls catlo. for, walking cunning .:mr.t_ eyvelipg pation i Jess bul
indooe phynical Retivity Jikis voys. ym und.gerabie 18 prrelerred by gird -

1.3 Showing how Important Physical Activ

ity for Thysical Fitness

Table
o _ e YVery [ ot Stighty | Mor | undem Tustal
30 you agree PE L (T T up mp | dhed
Phiysical Flimesa Wi
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| L 24 37 13 i L
- . Steongly | Ages | Digugie | Stion Unides' | total
= FhmmMil*'1W'11ﬂl‘?ﬂ1na11 s f'igm’f: o e ; ply | el
cqual o Acadentic Dyisng

) . FCE B ===

’ | N 27 24 @ | 2a | 13 | 100

E Sonree : Primary Datn - _—

I Interpretation Responge to (bis guestion nessareher lins adoplel five oAl scale rating, here

! tabile shows that 51% sespandent i thas PE is impariant [or gsical fisness for hoatthy fife

: while 24% respandent agreed (il PE is ot important where iis 129 i undecided,

§ And answer to 1s plyscal Activily os cqual 1o, acadimie here s respondents has awetrall
accepted with 51% that phyisical setivity 1 impertant 6 equal 1o aeadermic. 37, resprntents nal,
cute ahaut this, This stady was: conducted @i 1SEHBER and youth of our putions, frs shows thal

. roltine hife 15

Fitness, ey noroed thal there

they arc nware aboul the impartant of physical
artanice (o Physical fitness.

changing m the modem e but ey ane giving inip

Table 1.4 Pereeption and exereise Schedule of overwelght respondents

4
r;

Schedule “I‘lriji'lllldi'_ﬂt o j
Rarely 18 18%
Everyday 15 5%
72 eimcs 0 week 28 255
1.4 fimes a week 13 3%
56 times & week 17 7%
weekly i month 2 I 2%
Total 100 106%
¥ Spuree : Prismsry Pis _
L _ Talile 1.5 Perception —
— Strongly Strongly
Particulurs Agree Agree Disngree | Disagree Undecided | total
Acliveness s 12 17 13 i3 100
Sleeping Pattem 13 ¥ 15 6 3 100
Physical Health 4 | 2l 2 I3 1l 10

“Gpreg | iy e

Interpretation :Dunng
both girls and bays

wugrweight

which makes them think thut
The- analysis shows that coll
plysical getivity and jvprovemant of iy
According 1o the research, §7% of the smmple

search i1 his been ohiserved by the tesearcher that the teenagers are
._ These young gensmbion teigers are MOrE health conscious
et are fat, obase and overweight than comman, |
epe studenty feel that there is w positive relationship bhetween
ysical/mental henlth, netiveness and sleeping patiems.
population believes that physical nr,tiﬂty benefits




2

mental wellbeing qnd phvsicy)

activity affects nctiveness s Hesilth, 67% of the waniple populsion heliexes that phiyical

fact (hat Ph}-ﬁr:m n:.:m-'mmlmq} sl T 78% of Uit samnle popidiitions e i suppiort of the

p“F“"?-i':mns; apree tha ;IF ||I'|1p|.1~n,~.;_-=_-|, sloeping pablens, On gvernge. G ol u"f _"”’"J"‘Ifﬁ

Physical/meital wellhe: g physically acive improves all the 3 parts af Al fding e
wellhcing, activeness and siee g potisn:

Conclusion !

Tj'lm'l._ngcr youth of College from 16-22 Tuve doing al good |evels ol physical nativity Ihan
tequared; Morcover, when the level of physical getivily betwezn boys el pirks were :wrm.
TM‘EMI was also caleulnted i onder W find oul the cntepory of welplits that people fiull into.
‘W.hﬂ': st respondent stated that cxercising was iu'lpnmuﬂ'ln (e, ey st futled 1o wairk oul
tor suflficient howrs per week. While msﬁ_und;:ms ane owire dnd have the nght attitude 1“"-'_'""‘3_5
physical activity, they have just been unsucesssTul when it cami 1 actslly worklng out, When il
came 10 the reasons why respondents 1o the phigsical exereise, the MOt SOILACT ories Were 1 get
fitter or stronger or schisving o positive feeling, some of the inspired from hero fleals. However,
when it came 10 e de-motivation's of physical astivity the oSt COMMAR TEASHIE WErE the lack
of time.
Rased on the Bndings it can be interpret that there 15 swareness anong ihe eollege student or
(eenaget o vourly Zeneration of Aurangabad Distriet due 1o {lie Physical Edueation in Physicul
fitness setivity conducted in the collegpes, and also it's nected 1o greate AWAEfiEs AMHE, the
girls students shout the jmponance ol physical nctivily i ene's daily life and itz benelits.
Tarpeted interventions must be given to the college students 1o improve and siatmin the levels of
physical netivity la'k_e_ll up al the caltege level
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¥ CONSOLIDATED SURVEY ANALYSIS

Conso If el a
Ana.

L

Analysis itemy

Enier actunl résuli

Acadenue vepr

(2025-26]

LS L L

e me BN _JEL _Bn BEL_ B -

N I SR T

Totanl teachers fivited | 26 |
Comipleted responses .
roceived l 20 t

Response rate

[Respanses received = Leachers invited = 100 = Vel

Average rating aeross all
statemoents

[B8% 1

Three strongest areas rom | 1. [Academic Environment] 2. [Support from
feedback Management] 3. [Collegial Relations |

= 1. ICT Training Opportunities | 2. [Need For more
Three areas requiring 3 x ;
it specialized FDPs on advanced Teaching technologies |

3. [External training sessions to all departmental staff]

Date analysis was discussed

15 {10 /2025

Bvidence ID

[E-Survey -01 ]




Vs this table o rocutd vour stition’s pisCASTICTE &

LE.]

LE

ASSESSMENT RATING SHEET

| hr.l!n:-n ke

Sl satisfaction is asscssed
porindically.

Professional developinent
oppormunities are provided.

Warking conditions arid stalf
welfsre are reviewsd.

Stuff recelves construslive
feedback and recognition.

Wtk load and avallable resources
are reviewed.

Staff can share ideus and
participule in deciston-making.

Evideaer
ayvindlhle

AT [ F

Yiou

Yis

Yiw

Yes

¥es

b -1

sainst ench indicator,

Spif-uusessment
fevel

i

Rem :u_'l-|'=

Good

Excellent

Excellent
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s CONSOLIDATED RESULTS AND GRAPHS

% Introduction
understand tenchers” opiniois o peirding the

The Teacher Satisfoction Swivey wns conducied 1o
aal, professional developmehl, interpersonal

working enviromuent, adminkstrative supporl. warklo
relationships, stall well-being and overall inmtitutional siigfaction.

The responses colleeted thrmgh the questionaaire were consalidated dnd analyzed 10 identify the
sirengtlis of the institstion and arens requiring funther improvement.

% Survey Participation

Academic Year 2023-26

Toinl Mumber of Teachers 20

Wumber of Teachers Whip Respanted 20

Survey Response Kale 100 %

Date of Strvey Of/ 102025

Muodo af Survey Offline
. IMPRO VEMEN T ACTION PLAN

& [ntroduction

The Improvement Aition Plan is prepared to address the needs and concerms identified through the
Tﬂchﬂ'sﬂ”ﬂfﬂﬂﬂm Survey and related inutitutional review, [is purpose i$ 10 improve winking
conditions. pmﬁ:ssinn'nT development, staff welfare, communication and overnll satisfaetion,
The measures lisied below urs proposed aetions. The institution should select and finalise them
according to the petual Tindings, avniluble resources ol instiutionnl priorities,




e

B Teentifeed AreH

Py,

I Working
comnditians

L]

Workiead
PRI L HE

L1

Profeasibnal

development

& Digital teaching

skills

5 Carmunigation

ri Seafl well-

being
% Recognition
" (ifievance
pedressal

pla.

{raining.

Strengthen epporiunitles Principal | Continuous  Ongaing..
for stalf conmuiliutien Departrmient

and feedback. Hends

Beview feasible stafl Admintstration { Anniol In Projress
welfare and well-being.  Relevar

imatiatives. Commitiee

Reviow anpropriste Principal / Annual Continunis
meshods for Administration

acknowledghng siall

catitribulkons.

Communicpic the Rehvant Periadic Ongoing
procedure far ising Canimitize

23

w  Proposed Action Plun

Targed Sinties

{asiansllile I
Tlimellie

IEersan |
Commliles

Pegpined Inipreveinent
Mienaure

Review stafl Teedback Princapal ¢ Coantminus

ruguﬂ'a'ng clossroams, Admintstention
facilies and teaching

POROUECES,

Review the distribution Principal ! Continuous Completed
of seaching and Concemed

administeative duties. Comimitied

Identify training needs Pacully Annal In Progress

and prepore on annual  Development,
faculty developiment Committee

Encotmee relevant 1CT ICT Commitiee / Perioddic Ongoing
and digita] pedugogy Depariments

stalT coneermns nnd
weeking assistance,
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v St Encournge teachers iy Degarhinen) At In Projress
participation  contribate to Mesids

{nssitatuitlemsn] plapining
anl baprovieinenl.

W Munitring Reviow lnplimcmation  Rebevard Periodle Chnjgis
otk AESLSH RO Commillee
ihromgh follow-up

. foedback

e L v Monitoring Mechanism
Thie conoerned cafmitice will potiodically review the progress of approved meisures. Progiess may
P bedocumgiited through meeting minutes, sttendance recards, fnuning reports, feedback summaries
and other relevanl evidence.

Where an action camnot be completed within the planned period, the repson and revised timeline
should be recorded.

»  Expected Outcomes:

Thio gction plan aims 1o

« |mprove the working enviranment and avallzbility of teaching resoarees.
« Sirengthen professionul development opportunities.

« Encourage effective communication and stafl participagion.

» Suppart leacher well-being and o positive institational culture.

« Address concerns identified through the BUrVEY,

» [zstahlish & docurnened process for canlinwous improvement,

. ACTION TAKEN REPORT

Acadeinic Years

13.1 lntrodoction
Thie etion Taket Repart docurmonts the inssure jplmonted hn response 10 thi ndings and reammendstions el the
Teaher Satksfaction Suvey,

1 prarvides a recard of the actions completed, sctiony in progresn and matters requiring farhes attentlan. The regart
pliald be pqirnd i mctunl impiemenatipn reeils and verilicd supporting docuienis.
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o ACTION TAKEN REPORT (ATER)

Fefentified Area f
Roecommiendation |

Action Talen Ky qatam ailidya gaya)

Warling

Feedbsach on Infinstructuee: Feedback was
eomiditons

collecied from stalf memsbers, wad e need

W lassmons, foe intyproveed veatilation anl Hghifog in

F"'"‘T“_J"*""!'h elassrooms was roviewed, A report outlining
toaching the identified requirements wis sulimitied 1o
FEEOuICes) thee addnkstration '
. Workloand Disgribution: The dissribution of
Workload teachimg and admislsentive duties wis
Ak Eeme roviewied 10 ensite 0 balansed work|asad
armong faculty membars,
Faculty Development and Training Needs:
Professional !F:]ﬂu.l.l].r devetopmant and training nedds were
develbiime identified, porticulnsly b nreas such as
Information and Comstvinicallon Technology
(ICT) and dipial pedagomy.
Gujdance an Didin] Toolks and 1CT
Resoueces: Guidinee sessions and
gzl 12acking conrdination w1ivites were arganized to
skifls

support leachers in the effective use ol digital
tools and 1CT rescurces for teaching and
learming,

SafT Consultation wnd Wellare: Periodic
mealifigs were gondusied 1a Ticiliude siaff

Cao ication & Thper
SR = eonsultation, disciss workploce eonoerms,

SERIERE | consider inlfintives related 10 staff
welfare
Gievaneee Redrqgall Meghanlsrn: The
LT privvance-rodressal mechaninm for s T g
i) i itudestin wa?:l.m nethve, wwd fagiular
PR progress-reviews were comducted 10 monitor

e dbinbus of reporied Bssbies and ensiire
uppropriate follow-ap,

Sl

Ouieame

Stpporting
Evldence | Proof
{Snboot)

| Feedbinek forms,

Completod
Mleeting minutes Implemented
Timetable,
Warldond Ity Progirass
distribution list
[
Workehop nolices, | Plammed
Attendance racards Ongoing
Ciroulary, Photos of
siislon Completed
Meeting minmies, :
Maliee topies ingeiog
Crlevonee ropister,  Comtinuou /
Commitiee refoits Active




13

& Overall Teacher Satisfuction:
The final ares considers teachers’ averal] perceptivis of their professional experience ot the instiiion.
« Majar preas ol salisfhetion,
« Conmman coneeims mid expecintions.
* Sngpestions (o institutiona] improvement.
« Priorities Toc fulure aétion planging.
Crverall Teacher Satisfoction

Teachers” overall perceptions of their professional experiences withm their respective institutions
were assessid under this donyain. The tssessriant focused on the major oreas contributing o teachers

g 1:-||."||'ll satisfdetion, nsowell ns (e cofmman concernis and :x'ptt.‘.tﬂ.ﬁﬂ!'l! thev I::\'p-:ﬂfifﬂﬂﬂ'd i thitr
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professionsl mles, Sugpestions provided by teachers for instittional improvement were also
considered. Furthenmore, thelr priorities and recommendations for future action plinning were
examined 1o wentify areas requining further attention and development, These aspects helped to
develop an overall understanding of leachers” job satisfbction and to identify potential medgures for
mmproving metiwional practices and the professionod working environment,

< Methodology of Assessment:

The asscssment may be condueted using the following methods, depending on the procedures adopted
by the institotion:

v Structured questionnnire; A teacher satisfaction questionnnire used o collect Systemanic
leedback.

¥ Feedback collection: Teachers invited (o shore their opinions and sugpestions througl
appropriate instilutional channels.

« Analysis of responses: Survey responses compiled and analyzed o identify satisfaction levels,
CoOmmon Concems and preas requiring mprovemenl.

¥ Review of institutional reeards: Relevant records. such as mezting minutes, professionnl
dévelopment documents and stalf suppon records examined,

¢ Identification of strengths and gaps: The (indings used 1o identify existing pood practices
anel wreus requiring atiention,

¥ Preparation of an action plan: Appropriste improvenien! measures proposed based on the
findings.

 Follow-up and monitoring: Progress reviewed perindically 1o assess whieiher the phinned
measures hove been implemented effectively,

E
E
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a Use af Axsossment Findings:
Thye fincdines of the assecament gy e nsed by i Institajon fuo!
o fmprove teaching and Toarving cibinies
» Strengthem sdmimsrative commmieiation i support,
* Loty relevanm peofessional develppment ppportontics.
= Review workload-solnted concermns.
= Eneabirage reammwork sl positive professtonl o¢hionships,
= Strengthon appropiiate weacher supphar mcclipnisms,
* Prevelop mensirable wmprovement plank,
= Momuor progress thiough follow=ap teviews nnd supiporting documentation.

The findines showld be considered carefullv, and any proposed action should be aligned with the
instimion's requirements. avatlable vesources and appheable policies:

o Expected Ourcomes:
The expetted outeomes of the tencher satisinetion assessmend are!
1. Benter undersiandine of teathers’ needs and expectniions.
2. denificanion of imstitutional strengths and areps requirmg improvement,
3. lmproved commumication between tenchers nnd mstitutionn] nuthorites.
4. Gireater aworeness of professionnl development yeeds:
5. Strengthening ofw positive and collaborative working envireoment.
6. Bener-informed institutional planning and decisiop-nmaking,
7. Development of evidence-biged improvement mensures,

8, Comtinuous review ol tercher satisfaction and instivtional support,

- Conclusion:

Fhie purpose and seope of teacher sntislaction assessment sxtend bevond collecting feedback. The
nssessiment provides an opportunily 1o understand teachers! professionnl experiences, recomize
effectivie mstitutional practices and identify areas where additionnl support may be Beneficial.

v, Kafiq Zakeria College for Women sims 10 use teacher feedback construatively 1o support
profiessional growth, promote well-being and strengthen the institwional working eqvironment. The
findings ol ihe assessment can guide npproprinte Improvement messored i contribite 1o the
nstitwtion's ongang copmnitnient 1o quality education and conlinong development.
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# Aetion Plan and Follow-up

Blaked o thie Tiwdings of the pssessment, appropriate improvemen! measires. planned angd
inplemented.

These measires relate 1o profegsion) developiment, teaehing resources, communication, worklood
HsTARETIC. S suppert or other aread identified through teacher feedback.

e institution will document relevant actions, ssslgn responsibilities where approprite and review
pregrest perndically, The Action Taken Report, meeting miniles and other sipportlig records
preseated 1o demonstrate the measures actually underiaken,

This appronch helps conneet teacher feedbaek with instiiutional planning and contingous
nprivemien),

*  Supporting Dacuments for Verification

The following documents presented fo the verification committee.:

L. Teacher satisfaction survey questionnuire.

2. Consolidnted survey results and unalysis,

3. Records of relevant stafl mezstings.

4. Professional development program records.

5. Workshop and seminar attendance records.

6. Relevant institutional policies and procedures,

7. Tebcker support and welfire records.

8. Teacher satisfoction improvement action plan,

9. Action Taken Report.

10, Other relevant documentary evidence.
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» AUTHENTICATION AND SIGNATURES
Declaration

This report on " Téachers” Satisfaction, Well-haing and Professional Support™ has been prepired 1o
document the insditution’s process of collecting and reviewing feedback from teaching staff and
identifving opportunitics for institational improvement.
The report includes the assessment questionnitive, consolidated tesults, fndings. improvement action
plan. Action Taken Report and relevant supporling documents, ts applicable to the records maintained

by the institition,
The undersigned confirm that the information presented in the final report has bean reviewed against

the availzble institutional records. Survey findings, activities, actions and supperting evidence have

been included to the extent verified by the concerned vomimittee.
Any data, activities or actions that have not been verified have not heen represented as complated

institntions! achievements.

Cerrification by the Concerned Committee
We certift that the report and its supporting documents have been reviewsed by the concerned
institutions! representatives for accuracy and completeness.

Name of Commitiee:

Dute af Review:
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